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B E¢bd (incomplete) 3 g 0]7 o] a1, “Hofe] A9 (AREARE) el
Us AT 77t A, (Z2A4E) AF
7} Qs AlePel eAloke] | 4 Qitke
7} tHEshel o vjssith weba o]5e ZEal X9l B ] o]atke]
AES B8 P E GAgE Aloke] IS ol & o FH

491 Aol g ofe)s} o] AT,

=

A GAIE Akl vg wol Aot iz ol A% WY
7+ q ¢l

QAIZE Aokl gk AGojatrAo] gl 7] witelth =& of |= 1A
T ok 20154 ge] qFA4ol u}#o{ A7)= gt E=471958
(Small Business, Enterprise and Employment Act 2015) #|153% A4

o ugt NAEE 12-8HH(Employment Rights Act 1996) A27%F+=
7 Aleke] Aol FAARTRA) Y AEAd ok X FAHIZB) S &
Shek. o] Mol Holws GAIZE Aok 1) AHgRe] Al whel 27
2 A2 AL MHaE AFsHE 49, 285 2) ofw el Ay
& A AgshoF sh=All that gl (certainty) o] TEARIA =
Foltk oleigt Aefel mEh ARAR= ARrle] dae] we} GATE A
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5) 0159 AN BrGa wEY B QAR Aokl BARES Ak BE
glAE Aol7 Qe =EPE YA Ackelold] 1277 ATFHOR AL
Ariel ok weAje B ey A Fola ;

e GAZE AlSS P 2EA) AR
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T4 ) Zﬂ(excluswrty terms unenforceable in zero hours contracts)’
olt}, A7t Ak A A3 AlgAte] TEAT QS AR 4 Qn
2 3l Alokar AL (exclusivity) F3Fo] dld LEAFe] w=HuE o}
Yt S s Algkele v ol& flolixles Akdolth A7TxAE
A&Ado] e FEje] FAIRE Aloks E85HA] kAl g A<, 1) (3l
F GArZE Aleke] ohd) tHE Aloko|ut el HHIE A& sk As
wABtaL A 2) Aok %A}XPO] AFEAEY] F2l(consent) §lo] ThE A}
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A2 FAA 5

o] Ao GAIRE Alefo] o= A FRE FtE|o] QlEX], ofH
AFEE] oE A/ AE SAHEA 1L EAS AWRATE T2
A T2 A =S HZANLES) 9 A8 B A ZAKWERS) 5ol
71akets] GAITE AloF TAARY] BAS & O FAH LR BTy 9
T-2(CIPD)7} 242F Az Ak FARAKe) o] &S 1188}
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mum number of hours)®]e= 2lujol| A ‘NGHCs'ghal #7187]% s}
= Holtk o] &2 WEb HlSgh on| 2 AREE L YJAIRF ONS+= ©]
w5 st Atk 1 ol FAF W&ol whEl AIA o2 JAIRE A
OFS AR F=A] of ol Zkol7h A7) wiiEolth =
Z22F QA GAIZE AlSKZHCs) S BA=A] o5 WrHoz &
oK = Wb 7] ZAHBusiness survey) ol 4 F 7t
k2 AlSKNGHCs) & AAP=AE SR ik = A

M s EE 2ot s wWE AlYstare HAage] ZEAIRE
o

gt @2 AICHNGHCs) = GAIRE AleFoletal sjAfshr i
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o) Wtk oY A ASE BARRE AW e 7I7HE2E 47 3,

2006003 1% ) 129 W(19%)elt Ha A =5 TN 2]
S Wl olAi, olF AZE GAN Al Bh Aol
BATA, GALE AR B FARES] QA7 B ok Aol

"
AIZE Ak FARARAL ©@gE H]Eo] szob7] wiitoletal A EA = e
SIEHONS, 2015a). B3+ =810 =/l - 2(CIPD)+= o]v] 20134
AAIZE AlSF FARAL AFETF 1005 BE Wit A A9 $aget vt
ATHCIPD, 2013a). CIPD= 131 "89] ARSAFES iz 7 20131
5 9 7k =FA AWCIPD's summer and autumn 2013 Labour
Market Outlook) AFHE E3ate] Atalst A}, JAIZE Aok FAR=
1007t ol 25 dal, AA g e ] 31%E AAdrkaL Wtk
7195 A= g ZAbell A= QAR Aok R B =A JAEA
. 9= SAIHONS, 2015a)°] 53 7l 719S A= 20154 1€ 194
BE 25 Bob 2ARE 7)dAEZAHONS business survey)oll wh=m,
Fa%ke] RS WAISHA] ¢ AICHNGHCs) 2] F3-2 1505 7l
e Ao R FAEATES o= AA| LA k] 4% S 2FA] 3} 2014
A 1ol AAJE ONS 7] 94w3AF FAI1405F 7D A5 B 1dA)
9%+ 13 77} Sold Aotk S7He2 6%tk sHAINE A2 531
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6) ©] 1507k 7= FAPIZE 2 B9k Yol 48w A K contracts where work was
carried out)?] 7|FE W3 do| A|FEA| k& AKcontracts where no
work was carried out, 1909+ 7)) 744 E3tsbd 1 R 340 A2 HAECH
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o] Z2 Zfolo i3] ONS(2015a)+= that 22 o]-f& AlAlskaL Q)
A, AREARE AR @ VIR RAIAE AbEe] obd Aok
(contracts not people)= AL a1, sk 7)Q1e] 271 o]/de] Aleks:
2k 9ls o Sl7) wieel ¥ A fAEYE Aotk 4, AR A=
T21A el Alekate] gkol(contractual agreement)ol] & © FAS Alu
W1 dolck FAAEE YA AHE BARAE 5] 22
of iAoz HgHolgtal /A, &2 TR Zpol7} A4l

9141 AElo] eja] wrale: Aol A4S GATE Aok BAAE D
oA71A] = AbelZE 871 wiolth AlA, 7 EEAIA 54 A 57)
o] 7he] Alekem HAE X7} 7] et

X o
(o]

Tk GATE Aok FARHE AFRES TR AR
WEFEEE 548 oustn] oA g ol @ ARRES SRR Qe

& AR 93] =T HEANLES) B CIPD7} A4 At2ARE A
o AdE v

ONS(2015a)% AHalo] Azt Ak FA AtekaL 813l AlgHso] -l
A, 1 8ol B3 ARE Aleska e =EERANLES) A3 ol
o} Zro] wis|aL Qlvk A E= of o] Wtk JAIRE Al FAA} 7Hed]
o]/do] Hl&S 54% =, ANk FEACKS W ZEA 7k o439 A
S(47%) B}t Tk SIS JAIRE Aok TAF v R =T ARt
Ak FAAL 7HE-H] AalS FEF o7 ¢lS sl dholetal @l H]
£0] 20%5 AASkAL ek ol FAIRE Aloke] obd AWkl 11.8-F
glol gl Al 71he-d 1 vFo] 3%l E3kek A} tiu]E) o] wi-
of GAIE Aok SRS Tk FellAe S2AT Al #a4
o] shAF} o] xpxlo] di7 US WasteE AFElAl el st Al

Hletal Fgel]w .
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Az ofF o AL ofF dol7f B2 Abg 7he-dl FAIRE Aok
AR vlgo] EATH IR 2-2 Fx). JAIZE AR AR 16~244)
H]5-2 34%, 654 o2 6%th Uut L2A RS W 22} 7k
AA7Y 12%, FA7F 4%20 Ae A9behA Al 3 AdA ol ALY 4
T SEAFHE 1 aga2Ee] AR Aloks P 497 Bk A
L ojm|3sl},
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o
o

o] vt Hol7t 9)

(O 2-3) 7| 2 5B

60%
so% a7y, 49%
40%
30% 28% 7%
20%
13%

12% 0 11%
10% l
- .

2091 O/ 20-24991 25091 0] &} HE

2014 w2015
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GAIZE AloF FARAE 85 a1 Q= W s AL A= 225k
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A& ONS(2015a).
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ONG(2015a:8)2] A2 o]ty =g FAKLES)dM = AldEel
5] AN ARl e] S Fso] Vs Aol we Aele &

ok WH /| QARRAI A 71 E0] 18T DRAES it 2
Rt A4S Fa 9] Witk A AYARE FE B
(section P)2.2 B, A4 AugRols ek ERa5e) 9

= AR EX|(section Q), 3534 (section O), @A ]oo]M(section R)
55 25 ¥ZEta ok mdlk ol e (employment agencies)S 7]
AT ZAb M= AT K hAfH] A(section N) 2 F-F-5 A gF o1& ek

GAlol a2gH o] T ARRALE flel dohe TRAES T FAbIA
THsA0] itk olsh 3 VA ERA e A = EAe
. 2 Al WAL W WA 5 ol ARES gt S 3
DARE = EHZAHLES) = T8 A& tide® 4] uiol A
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A3A = g TE=A

1.8 =

201219 10~12¢ 717 o2 o W 5H A ANLES) A& A5
Pennycook et al.(2013)0]] w2, FA|7F Aok FARES T3 23638
tE W QQlEd, thE FEe

2ok We BEAE BHUR
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(F 2-2) SAIZE Al SAKIe T4 224 ST A5 Bl

(911 %)
AA 2R AR AF SAAL
T3 2169p= o]} 6 9
1% 15,0003H+= wlRk 28 50
%15 15,000~24,9993}--= 28 25
1% 25,000~34,9993= 17 9
1% 35,000~44,999 3= 11 6
1% 45,000~59,9993= 8 9
1% 60,0003H-= o] 6 5
SRS 1 1

T BEFWS CIPD A&EZAR] 3 23 W 2259,
28 : CIPD(2013a), p.24.
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Sh= ARAA A=t HAL T AR T Hee 2
= AR Al sl =2 Aew
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YERATHTUC, 2014:4).

AR T2 AL A AREAeE SRARE dUE 3 AR
A= GARE Aok Aol H 2k At Ao 22 %l(same job)= b
27 v e e A9 AA gvkal we dlokes Aol
CIPD ZAH2013a:24-25)7} ol& HoFil 9+ ﬂ(E 2-3 #=x), WA
GAZE Al AHEARE TR 3 2ARE BE, 22 2
A AFo] B uf) e 50 A7 A hourly rate)

HHE 1% 23tk oF 382 264%)7F AirA 3 2 o

- o

= = =2=

o GARE Al FARAENAE A 22 dES Al 23l
=1

AAo] AR ¥ =2 dus AFdths digE 18%C 23

ARG =2 AR deS RSk ks B WHH(22%)
o] FEH-T(4%) BTt =4Il A 9] Hlseiths R RIZHE(68%) ]
T E(64%) Bt =9kt Aejshd HIRREEol A= 90%2] AREAE
Ak YEjek HAIRle] FAIRE Aok FARAolEEHE 22 dS St
= AT Aol o] AEE glokal JElth g oKt v

68% ATt
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SHAIRE GAIZE Ak FARIES tIoR g ZAMIAE fARE dF
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H =2 dus “:D}(ll/o)

of
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o,
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N
[U\ﬂ O
o
e
i
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N
olr
ox,
ki
i&
s

, A FRE AT FEelo]
o

A Elazk d ough gle JFsAE ek whebd] GAZE Al FARE
o) dgol A} vl 2 97 Boka siAshs A Fe

7k Ak
Aelahd, =5 2AHLES) ¢ CIPD ZAbell A SQ1E= GAIRE Al
AR %‘%?% Aotz v 7 A ol R A 4 glvk A
FA T st AFHATE Aok 53] CIPD Z2Ak= ARARSE 2=
A MRS AT QAU el o] ARk wfiel] WA A&
HefFzlel= A9sA dths Hs AAE 5 vk =4, A58 o
& o Ak =T HZAKLES)= /9, 4% 7=

3101 ﬁgﬁ% HeFar gl whd CIPD &A= 54 A5 W, 54
A4 ol A vk Aot} Brinkley(2013) Aol A &Helxl

2

o5

>}L
S

(E 2-3) ARE Al SARKLS| a&E(Z2 Le sk daantel 5|w)
(11 %)

ARSA B LEA H
AAEY & 18 11
71¢] W% 64 37
AR W 11 21
= 4 31
vl gl 3 -

25 0 CIPD(2013a), p.25.
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oF FAAREO] FE AYTAN AAele] FFH0]
AershA WS QAT FEUS olHitn HE FaH o
A

i
JoF SARAE] o] vha Aom FAT & Qv

2. Az
AN Aot EANASE) Wit % 2RAMES A4 w2A) B )
w

) 10771 e ﬁgi ZAFE ATk CIPD(2013a)] W, o
T TEARE U R AA F2A HiH(FE 34Ah R
10A1Z7FE gt 9 S2A7E X5 AR, GAIE Al F
AR 9] A, T 24A13F mRES AdHohs w1 ~8A1F 18%, 9~16
AIZF 19%, 17~24X17F 13%) 0] AHH50%) S 2FA gk, it L2 212] 7

G T 24413 ko] 23%R%1 A HlalehH PAIRE AleF FARA O]
T2 GAIRE 220 M}o}ﬂ AE AHE AT 5 Utk

SRR o] = O R F 24X oS

(F 2-4) SARE Al BAKIES "t 22AR}

Fu 22AR o QAR A EAA
1~8A1%t 4 18
9~16A1F 8 19
17~24A17k 11 13
25~32A17F 11 17
33~40A17F 31 15
41 ~48A13F 23 6
49~56A17F 7 4
56412 o) 3 2
R 2 7
=K 34.15 23.73

?i = SHALGAAE AL AA LEAHEAS 2,5807).
» P
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T yeA] RS ARt ol sk A Ak BE, 25
~32217K17%), 33~40A17K(15%) & T 25~4013HS Lsh= FAIRE
Al FAARE 32% %31, Al o] 41 ~48A17H6%), 49~56A17H4%), 56A]
b olH2%) & A1AIRE o) d& s PSR 12%E ATk
ik 2225 G, T 33~40A17H 41 ~48A17F RS §

[‘

Hol 747} 31%, 23% 2 xFA|8l 9 33~48A|7F EEAEo] Al o)Ak
o] Ao 3elFEr) EE 49A]7F o] AH49~56A]7F 7%, 56417 o)A+ 3%)
A3tk g = 10%7F HAT

ONS(2015a3 12-13)°ll W2, GAIZE Aok FAAES] 64%+ FEE}
2 sla ke g@Eich duk SEAS Wi Qs SEANEY
Fo] 26%%1 A} vk o] AL Ak FARPT 15

oAl AAR dgk FF FEAITRS] Hito] FF 222471
ZAF FARKFT 32.3A17h HL} viths S ojnjdit) o]
2 A17Husual hours worked) ol = v71A] H6lS Hols
ANTE Al FARRLY] BARTREAIZRS 2514702 Auk &
SAKH36.6A17H ¢ 25 115417 Aok

E
N
1o

o Hﬂ
Y
I

ry

2

o o 4N 1 ¢
o
=

f

é;&rlfl—rﬂﬁoﬁu
nj

20
of

(33 2-7) dIEARE SJZ2AIR| RXjo|(ZHC2 2t 224t 2+ H|)

60% 569

50%
41%

40%
30%

20%
° 1T4%14% 12% 10% 11%
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10A|7,_P 5~ 10A|,7_P SAIZH X}O| gle SAIZE 5~10A1ZH 1042t
2O ¥g HE  OU=E othz  B& EHEOES

Mo oto
=] =

B ZHC Not ZHC

213 ONS(2015a).
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[1%] 2-7]2 FAIRE Aok SARRRel At Z2A|F SAAL 7he] A
AR} FAEREAIZIE AfolE HoF=H, QAR AloF SARRFe] A
T Zpol7} §lrh= w@wlo] 41%=, dut 2 Aok FARKE6%) K.t 15%p
wokth SR EAIRIEG O AA] delvhs @S GARE AloF SAE
(38%) 7} Ant FEAF FARKE2%) HUl BWekal, TAERAIZMRL T
wol A= Wl A 22} 21%9}F 13% = GAIZE Al FARRe] A
CEANY G EAIRY] Apol7} Atk Aol IR

AAET} o] B2 ARES A& ok AFRS GAIRE AlSF FAAE
7h ek ZEAF FAAET T [19 2-8]oA] HZo] FAE A
oF FAMALS] 41% % thE F7HARD A (5%), r=AIZTo] 71 Uk =
A2H12%), == A dAtgolA B B2 ARE 25 (24%) 55
3 Aarrh o B AR Bt de1E ddttar geivh ARt Al
TAARE ] B¢ 3-8 (underemployment) “gEfol] 2
A7 fek sHARE 8 fAE A= 9R(59%)0
datd 3t = Rl %) BT grks Ak vl drh £8 olE
AL Azl ik et wrhal A ddshr] e of ek

Lo

(O3 2-8) ciE LA H BEE 22ARE Hote 8IS
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10% — | R
0% —

88%

WZHC Not ZHC

2}5.: ONS(2015a), p.14.
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CIPD(2013a) ZAMIAE Bls=gh Ao vsith GAIRE Ak SA}
o] 52%% A FF Hi 7EE SLEAZNRG o B A7k ds)
718 9A Sevia GEih SRt X g o B AIRS di|E
A= gl 109 F 4432 38% 2 FAEA v 2 A0S A
4 9as GATE A FARES FEEE o7t ), Mgk
olAE 31%RE T Thal gHE i FFREel s Auke] Wi
52%%1 Ao & ZAERLE olF Fil YueF e BE RS dus vl
Aol GAIRE AloF FAES AREA—olHE ¢ SEg die
glol -5 a7 wf §3 Favt rhe dAo] FHHQl e 1§
< AdEsh] oA wEaL vka AHPTHTUC, 2014 :5). =5 H32A
(LES)ellA GAIE Aok SARAE 74l o] date] el & L=t
= 23 9 B8-S 18% AT ol AWt FRARS Pe 2EAE T}
+dl 71 HlEo] 7%%1 AF BlalshA 28 o]/do|th(Brinkley, 2013).

b ole} e LRAZRE ) od] 2 AGE e AU
ol ZEAIRF dejo] AR AloF FAMAE A o= B FojE o]

A AR E Fx7F "ok CIPD(2013a) A A3t = W

1
N

A E
T GAIZE Ak FARES 15 FEAZM diE)] Addet ARl
Aol okar =713 ATk SHARS] 42%+= w9 B AEH(a
lot of choice)<, 30%+ o= A% A (some choice)= 2zt
Gk IRl ofF 2w AEAS 2k U7, ofdd A
© W Z47F 18%, 10%E AHAITE A LZAIZE ko] Al of
el E59% Fojuvs 22ARME AR XA LFS 49 4
gk Brinkley(2013: 20)= AR Al FARARS] T5%7F 3 L&A
¥z tp=vkan 93 A2 oj5e] deAl A e S2AE

H ES 8 B el Fo JES Bojerhal

O

a

i
)

4 717HkS A= Al (temporary)
o wge)r] 4 ST 20124 427] B ZAHLES)ol w2, oA
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7F Aok FApALe] 35-9] 27} ko] AFA] YA (permanent job)oll A 5-3F
oo FtE A Al ol T FGAIRE Aok FE-F A glrkar X

A

“xg= tho|@E(Sport Direct) S Al = t2Ake] 90% o4k

AokS wlo Abefoll A A FRlo] dfof & Fuf wiHie] 591
A S5 (permanent job)E ©Eskal 9t AREAIELS HAS 5
Aol tha7] 918 G Aok Erta shed] A gz MXM
3 A} =9.0] ®iFAo] F& BAE U AREAtEA Y S 3]9]s)
71 S8 o] AlokE Asshe Ztelrl” (A, USDAWD)

EE QAR Aok TARES ARt Aol g 2%,
2k I e 2EARE oA dx1F HlE0G%) I d=
w vl =k Bgk o2 FEj] FACETARE Thedl 9A1F] HIEE
T =t dE Bo] fASY, A7l 22 A (annualised hours),

rpe] Byl BEDRE S AHE Zhed] QA HEL 10%o

E

(E 2-b) GARZE A2t de Z=A s Y
= A ZHCs Non-ZHCs
A 25 1% 93%
29 o] <5 44% 5%
6704 mRk <5 21% 8%
Fuith L2A17F O 5% 40%
tE g 2 s 18% 7%
o 2 Z2A7F Y3t 26% 11%
ALA Ay 26% 11%.

Fo2d oA ‘67l WY 2= d gk IAE U3k
213 Labour Force Survey, 2012Q4 analysis from the Work Foundation.
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NZF Aok FARRE A o7 w2 58 Aol
‘jr A AREAeRe] FEA| kst 2 o] =
= QAR AloF AR 4% =31k 5 0]”0]3}
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Qg 717k WR(LR 29 22) 12709 vigko] 29% 9A H(RA A
3k Aok SAALE O/)_E 7 B2 YA 1~211(14%7 63 ), 2~5
A(15% 83 )% 2 0lES ANk FrIRe He 51087 A
XA ASFE W 7Y el FA Sk AR 7943 o)

g g3, AA0] 104 o4 FAAE 6% 63 e AAke Rolt,
b v)aE w1209 mlw FARL 39 9 o

N

Ad 22 71z% al
= S7FE0] 71 Rtk ol FAIRE Akl tigh IA =T} Emobd A X
AR Al ZRAE QAIRE = AR 'R PR ARG, A 2
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25 ONS(2015a).
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CIPD(2013a) %= FAIZE AleF SARH S QA GA R 75w A= Al
o)) 4567 A2 22 FES "AE, o] Rt = Ak 4]
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A AZSHA wre O19-E W X TR et SHAINE AA AlEE L2
AIZE, 25713, ARSATRFE Al S 3
FA7F GAIE Ak EAS 2713
EAA 2z olasi e Zekslth ol = ol o
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B2 Adex el FAde Aed o AL, 7 S 8] S5 s A
S AeEal dalE 93 G Al EdAE feEld A = gl
ok SARE ok GAIRE AleF SAREEC] T S etkshd A
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Aokl W82 ARAPZL Bl Aloke] dARARe) oW L
sh=Alol 2o vk vbeF AREAPE ARl hdE] S ANE
hHA ZhE Els R Alhe Zherhd, el =
A RS BAISHAA AR AEHQ) LA FO] TFee Al
ghobd Aleke] Al /H9S T U(employee)lVY 7Fs/do] =
Aok 717F &R AV AR WE e vk gx EEX}(Worker)
A Ak PEAT R AlRre] Al whet s X F7F FE ARdell &
3w)o] Y A(employee) ] AYE SR F5 Q7] wito|t}. ojw 1
Mele LaaEr|Hifs 2o aa] o Be EAS 7 A} X9
7} AT A 2=E A)9lol v M &=E Aok s Al Fokal CIPD=

Aetar vk Ak GARAF IF Aok o F-5 e sfiof vl 2
{SEL TAE 9T ¢ 7] wtolth

J1m ;

FIF

1. SAIE Aoe| LiE

BAIZE Aokl W82 7Idnt, i Ao B4 wet 2] vE
o} [29 2-10]2 gk 7192 AlolE(Indeed)ol X Al 2 F A+
TFolgaeld, E-2 Hdto] JAIZE Al9Kzero-hours contracts) S
AR el oS IR
fol & %X}ﬂt A= Hol R AAER] NEC
9] 7}311]9} A ER FolA Alolely Au)29 el 55 HEd e
SUTHE W] TGl | mA | B sk oWlE BEY T
o2 giksith NECAA 23 521 t7]sa(multi skilled operative) 2]
79 AT Alekolghiz A7 el YAl ‘dTFE 558k ‘permanent’ 7t

Al ek ANA LA

BAIE ] Sl o] dAR7E AAIA @ AA A1 GA
1k Aol ofu e} AFAIAQL FAIZE Alcfolel= SRlA|E A Ktk

o] et g FRIBALE AR Bkt A7 AZE AelE Zhar 9l
AFHES A Y= F21¢] About Me Care & Support Limitedl| A

11) ¥ BuXolA= employees SRR, workers 2R Mgt 2pAlg
Ao A2 A5E FBAVY A9 2=



(328 2-10) 7275 AlO|EOfAM 2felEl JAIZE AHl2f Xtz

Multi Skilled Operative, NEC

The NEC Group - Birmingham B40

£7.20 an hour

Permanent Zero Hour contract — £7_20 per hour (monthly paid). In order to drive this growth we are
now locking to recruit zero hours in the roles of Multi...

2 days ago - save job - email - more. ..

Bilingual Bank Staff (Zero hours)

The Pennine Acute Hospitals NHS Trust - United Kingdom

£8.50 an hour

Zero Hours Contract. £8.50 per hour min 2 hours. £23.60 per hour approx min 1 hour. Out of Office
Heours (8pm to 6am) and weekend hourly rate:...

MNHS Jobs - 14 days ago - save job - email - more...

Events Operations Assistant x 4 (Zero Hour Contracts)

Imperial College Londen 30 reviews - London

£9.74 an hour

These posts are for current Imperial Cellege employees and College casual and agency staff only
The Cellege cannct normally apply for a Certificate of

8 days ago - save job - email - more.

Bank Healthcare Assistant, Mansfield

St Andrew's Healthcare 3 reviews - Northampton

£7.09 an hour

Zero hours contract. £7.09 per hour plus enhanced pay rates for unsocial hours. Are you looking for
a flexible approach to working hours, paid induction and an...

2 days ago - save job - email - more. ..

Independent Living Officer (Standby)

Yorkshire Housing Limited - Morth Yorkshire

£10.10 an hour

The reles are on zero hours contracts and paid shifts will be covered on a rota basis. As a Standby
Independent Living Officer you will provide evening, night...

1 day ago - save job - email - more

Guest Relations Assistant

AEG Europe - London

£5 25 an hour - Permanent

The successful candidates would be offered a Zero Hour contract, and shifts would be based on
events in the arena....

TotalJobs.com - 14 days ago - save job - email - more...

Careworker / Playworker for Children’s Disability Playscheme

Leeds Weekend Care Association - Leeds LS7

£8.19 an hour

Zero hours contract. Hours of work are 9.30am to Spm. Pay is £8.19 per hour + holiday pay at the

A& el G Al (Indeed) 3 0] A (http://www.indeed.co.uk).
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25962 AA\Gek, TIeh GAIZE Al BAAS ZEAEE sk A
3} g Aeky 23 Fe AL 2u glrks gue Ane
AEH(55%), o738 Uth21%), =& EETH24%)+= HH JA] At
7V7ke] 2|3,

o e AkEGoIt WA fiEsh BAO] vHre] A A FAL

=

e o] AlFshr|= g L27F HaE u Ao TAE A K=
Ao g 2AE AT CIPD(2013a)7F GAIZE AleF SARAK &5 HARd G A=

H FARES Al9]) 4567 AR AR AR 2-6 Fx)el
w} 7<41ﬂ]—7}ak 46?)9— 0] o] 124/\;1}? ]E o].‘?' = oqa-g uL;q Esﬂﬂ
LH40%), ¥ do] AJ2tx= Al (at the start of shift)oll #Fxle] 3
ofF & o] §lth= AMES dAl H(6%) Ao AL AlFs]=
12H=]7] B3 12A0%F 2(9%), S 12-24413F H(10%) el o

= A= 7l sl
Ak FAAH42%)

otk AMIS AFEARTE BHNE
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12413 A7 42 9
12~24X7F A7A] 10 10
24~48X17F A7 5
48~T2A7E A7HA 5
3~74 A7 13 8
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A+ CIPD(2013a), p.21.
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Fuide] Aujrieel 809 AITH U 85 Bk o) ojmat
Hololw gigirka gk & o7 s} gicka =7Itks ol AHgAE
APy Ze AGIAY AZH 22F FARE] 8 9T}
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wol9) o]Fol AAYE AlTA AU 150 dohs SRR
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o] 2ol A o] -8} Aol 7he] x| LA o) Aok BAZ ARE
o} 3871kl A& Erhs A i AT T 2 WEH 1
o

2o SE Seeby] wlel darg-<lel
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o7 A, HEo FH o FaEEA AFH

ofo
)
-l
Lo
ofN
il
©
aw
o)
o 12
o,
N
i

12) working out holiday accrual : A|2F A] A&t Fd F5 Allsle AL 583
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d Aol gl o] Axrbyel wEw v)3glst ix}ae AR
1

o
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X}°17} self-employed), o} = S7bol 9= T & = 2K worker)

Fo WA 292 2712 o] Ao el Aol o] He] B ol
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72 WA avfskal vk As WA WeETh o) 7S AT
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& Ales AE etk ofefol A F=re] AR SAMS A9

W) olel mE WA wE Ae) WFE A A n A
1. BAR X9 27

F=rol| A A A9 (employment status)s ZA oA 7HH 2 B5F
=), o] 7+&d 29U (employee), & K worker), =82} 2K self-
employed and contractor) A 7}A|15)7} ¥ Lol A F=&E31= GAIZE Al
oF FAAEO] FE EEE Yol

ol A= -8l (Employment Rights Act 1996) 3 5%
A (&3 W (Trade Union and Labour Relations(Consolidation) Act
1992) oA EAME] 2|91} o]o] W& Hso] MelE WAlskaL Qlth
52 AP #) 9o gk HF dehe 11849 (employment tribunal)
oF o] Ixo|rh1e

FAIZE AlekS B Q= NS FHY Z& 22 ol Bt A
O|ARHT) E YA PYAtZ BHIA| AF= 15| Akl FAMS
et 2227 Fol oG 7sEo] A of e} angaAe] A
(reality of the employment relationship)’ell we} Setgic) ojuf 7|52
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g 9 deRs St el 1 A7)E ot AAEEER] o8
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16) Wy} g E 3 Q1Y 7Y te] aEBAE O Ao FAHeE F
I ek

17) dAox EyAGdAZ EFEE 455 A9 ItHCIPD, 2013h).
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SRk A e BAE, TF 5 Auor AZE ngAe

=
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82(F 2-8 FAH)s Ui 5ok 54 7|9AFEADS 918 9=
sl A= EFHYow BREch

ol AEstd TH Yol Z= 542 AA Al 7= 29 = 9tk
4 ApAlo] A diAQI S 222] ¢kal /)9l A2 (personal service)
& AFste A9, B4 AR AR dS AT 9, S olE S
oJF = o) Fto] AFs Al(mutuality of obligation)o] 99 744, A =
A 2] S AR FAl(controls)shal, A 2HH-S 913
Arbras AlEskE A5 Solth

(% 2-8) YA A

- F7HEe A e ol 1EL FV|H o= 228 AT AL S7EET:
- Ak ARl Alzks 4 As oy A3k AR o5 AEe] 7|diETh
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(33 3-2) FAIZE Alef, mAZE, AAE 22 F0[(1997~2013H)
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F11) 2HE YolMFEH UAF =, SATR, A A &
2) ANZA ZRe} FAEREE wFEZANLRS) 127, 97 7ﬂ° Fo 43%7] 2}
g9l

A& Brinkley(2013), p.24.

o= QAIZE o] W AolH Folt oh)7] we] HAlo] St

Ahgrgmie 2sze] 1§ REE s Yol ey wie)/]% o

o ARk Al%kS Sluiehs Apale] Aol Eeklo] A BE A7k
) ARFES ANE AT Aoleka R

ol

Ay
e

7|1 %=
Fr gk Tt A wfiEe] ARl AAF] &

& S E(on-cal) Tl Eehs A= vk

7, Pennycook et al.(2013) 54 Al¢fo] th& AlekS Al

Ui ®r|Rohs A7)-A7F BASE2 s B2 GARE AleF FARE

T
il

o
4

e wE geje] Aoknge F7bIvln ddrkn FE).
FE AR B S5 PR SHIZR AR o) e
& AX godm GAz Actor ARsH Yrke Al el

Pennycook ¥} A7-%lo] JIER-E 3 Al tiapxlEe] S qu A, rer
ALZAR G o] AlfE o]F UF- AMEAEo] S5 US4

gatar AHIAGA ] gt FrEE AU A= ﬁ]—ﬁ%ix}—a— 13
837 Mk GAIRE Ak SARRE AR Al8she e s deketar
ATk AA] kA A 71§ Alel] TR EEjElo] Q1 gWE AHS o

(o
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sHAINE 7150l T2 s E il FARE Al SAREE &8-3htt
L gRE o5 B s Alel tig s d3 o WEe] dig
o B E8] §A4 gE Fo] ditololA 2010 =AY
o Alde] ¥ B2 GAIRE Al SAE A JIAAE
WA 7)ol = SHA7F vk A RAR ST oWl AAAS Ja)
el GAIRE Aloks Adzsk=Alol tigh A2 ofx] BPstA AlEH AL
QA k. o AT RAR ST AlF o] F 1d et v, 9,
BAIZE Aloke] B F7HAE Holal 7] wiigell thAl &} o F-5 whA]

710l ob#] o2t Holt

ole} Fste] AT EAR T 5
2K Swedish derogation)3D-S- 43 1% -é 7}
A)ZF Al°Kzero hours contract) . T = A oFYATHACAS,
2013) AT ZAL R S A Ae] EEWTOH ek AR o5 dAsHA
AAElE Ao]7] wiiolth

Aol o] Aok FAJAE sE 3P L= AHagency worker) 2] 7l
oF Alo](between agency assignments)ol] YA 9] S #|FhA
HALEAR SIS 5de Aw FEFE dANE F das
A% Z1o]tHACAS, 2013).32) o] Agof|e] Alofstol|l A sbdtmab=
A2 A Hagency worker)7} obd A3 A 9] F < (employee) #]$]
%%—E‘jr o] Alokste] AL EAHagency employee):= 127 oA &
ﬂ‘ﬂ A 558 dus e e flth 9= AR AR
‘ol 7472 LQ apAA o Atelell da& AlEsh7IZ & Ao, 5 ‘pay be-
tween assignments”#HH “SATZAT} A A} AleFr)ke] Ao
= Z&E A °Kpermanent contract of employment)S A Z2sHH sbATF

[e]

i Ll

O

SEUE AT ol 29dlo] Eoit AL 29l AR Qe ofgh
Fglo]7] wiF-olut,
32) ‘Understanding Swedish derogation’, http://www.acas.org.uk/?articleid=4162.
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el 55 AT AAAA AL E s = ATV (JEH, BIS).

Z74 - A - FAAUSN(ACAS, 2013)l W=, Ak Abolo] A3
oF & g2 A 127 Bt 7MY =UE AdEES VIeo® Aok 4
W wojof akar, g HA ATl wobA]= oF Ht) Ek s Aok
o] Z7E7] Aol Ak Alole] U3 (payment between assignments)-<
HAa 47 S AEH 0" A FEofof gt & AT AE ol &3 T
A At olE

“(Swedlsh derogation Al¢kstol| A=) shAA el EA QY o]
S AZR Aloke] AAET] el 71 s]t sE SEARE o
3~4f\17h4 HA ol F4Fo] olFS uromA WAQA} TEIAE

Aggrhs Holtk AF wRAE Az Ak ALY WAAE - B

£ 2RE ATHAL QAR - T 34700 FE Wtk olf

2 127 ol SRG olFol® ATAN FEUTE B2 F §lrh (<lE

2, )

9% FPAT AL o] ol Bold R W AFAN B
T, FEUY 482 W 038 YFsFel o Wold 7is
o] Q= B fEe SATEA AT Fojrge] B Alo}
ATEE 2ZES O] URolU -~ ES Gl E AW GFoIME
2ARETAI] SFUS RE 5] As) AHesI glrks Aol

CHUnite, 2013). ©] #-&-<]|2](Swedish derogation) Al2Falell A dpAL=
A ST E WA Xgh A aLgo] fAETE o] f® T 144
FHEO] HA AT Rl AJEA] Hebal dvkal g wEAE AA4skal
Ak 29 1407 WOl g Aol =220 o] E(Unite, 2013)= ©F
30%°] spAFEAREC] A9 Aloks Al =, 53] ERE Al
Z5ell o] & Aol Wriar vrch
SHARE AR Bo daged BAgle] A&de Aok FEARE
Aw= Fref gk Alfoletar debetal QU alglere] ST EARES
S WA Q1Y) wiitel] TPATEAIRS

33) ¥ A7) JQEREE BIS #AARE vlatiAdel A Ao § He s W
AZZAE AA Y] 389 1 5ol Sulsitia DvK¢1EH, BIS).
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T g S ANy Rh 482l (opt-out) AFEfA L
9] 944 (continuity of employment)< gHH = Ao] ¢ felsitial
+ A}

o

g9 A%
AU 5 ek otk e AT PR FATEAEE vl
o AT AN AYFS W A7} B i BSeh37t 13
= Rojck
ze] 4gels) oAzt e W
F snansitgel E(EL dag 9 Al A
Rk

ok

T UE GAIRE AlF AR S7F 12 AREAE g Efe] Wsto]
th CIPD(2013a) ZAbell wEw™, 2013 o534 7Hs waAld A% =
Aboll Al AREAK(1,432%8) 2] 25967} Ak 3id Akeloll GAIE Aok FAMAFE
g-gat7] AL gelvh B8 20101 o]l ojw] GAIRE Aok
=Yk wo] Ao AMR47%)S 2SR A
171 A2 AREARE 2] Hlgo] 40 12 FAE AL o] FAIRE
2 SR S7F FolE Wk dit

rﬂ
B
rH
il
2
et

rd 01:? o tio

34) QeI YELE ¥ 2}l “If you are an agency worker in a minimum
wage sector, everyone around you is getting minimum wage as well, so
you don't benefit from having equal pay.”(JEJH, BIS)
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BAFE0] AAIZE FAIRE Aok &8 ol T P B &

o] ¥-5/d(fluctuation in demand)©]IT}. do| o4 Hro=z WEo
LAl dinlelr] flal] &8star ks slolth Al AR

it a0 W] t&aty] sl FAIRE Aok AddaL olF F

&l <1/ (flexibility)S gHstar kil ©THCIPD, 2013b).35)
F&749l vgaY(cost efficiency) S HelAeh= $H(28%) 0] =

ojAT}. FAIZE Aleko] AA| AlgH T2AIRL }Oﬂ A vE Bgs AEst

i, 227F AFEHA 2 A kel Ak SEAGAH FAST

71810] e del ARSALEA Fle XA foks 57] it

AF 5
Q12e] ged Fgo] whE Azlu] Aol 7Fse Aok RolehA7)A
X05). 715le] AL AkE WIS g olfE BAT 1Y B

£ 5h7] AN 200, D)
o HHT. TH FHlZe A

(22 3-3) ARSAt] FAlZE Al 22 ol

4
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THAZZAHY o|m
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A+ CIPD(2013a), p.12.

5) AREARE EEFE GAIRE AlCkS Ak gl ARleIAl FAdS Alestr] $g
Ftolgtar o]7]an QITHCIPD, 2013b). 7193 7HQ1 7o) A et H-3
Sk Alofolehs AN, Al 28 Aleker Y)eeh=A] o= A A
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=] LS FAE ATk FeoR o] Aleke &8st 3

= ARSARER Aol ANH47%)S AFA ks Aolek HollA =2
A CIPDE ©] $HAME AR GARE Aloke] F28% S
HiA s ARk ARSARe] 8 ohdet At gkl F(work-life bal-

ance) s= I3 ZEAES] 270l AT A el S Axs

22 GAIRE AlSF &g AHTE 719 AREIEAIA E B2 Aaks
Wil glgo] ERlEnh A 80 13 8 7k oF 3007 AT
Alks Wi e WET}L 3|AF | =ANHertz UK)+= AR AR €h§-
ahaL Qle Bt 4, Al 7HA] olfrE E3L UTKCIPD, 2013a). AA, ©]
A 2 WA (fluctuation in demand)ol] &34 o= o5 4= 9l

ster), oI5 F7Fd 5 A7lol Aol IAE o]F 7] wiel AEA A}
A(seasonal business)e|Ztal 718kl Jqtt =4, sl AFGe] A o)
uf§- x| D5h7] el JHEEGAME o B FAdo] Q] wiit

ok AA, ATFA Qo] AP FUshe FrroR Fgata it
A

A o] Bk FATE B EE GATE Al FAAR UL AlZ
gk gk

=
1ol gk 27] HI-&S Fol7] fIftelty dAlE 358 5 U=
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Zolehe §ho] 58%5 AX ks otk 28le] WIRLES 40%3)
o ol 2008 F§97] olF G AT NFARANL HuA F
FRE] P50 dighhe W ] W Ao saHn:

[e] - 1l
sk AEARE DD el AR A5 el A Tf;—fg
A

-2 (CIPD)= BAIRE Aok SARZE o2t 2 2~39 <t 39l
w el S7bAE 1w Aelgka AzteAE Gtk He] S7H
£ A FAEE] ol ZIE AT ALE - X R FA7E St

SN AL AR e A oby] WEelv|E Stk A

AkS ko g gt ARSARES T18] BA] gt} o]& 7|9 o]
uxjel] mx= &3 7] wiEolnh A7) W PLOJE etsfjor gt
kA doRw ATy 22 I7HE BY Folglal AWeAE %
o} ik okgke] Z7H(small upward trend)7F ST (1815, CIPD)

o]¢} ## Brinkley(2013)+:= 3 A]7F
A7 Yol Aol ez S T
ojHiar %‘ﬂr aIe = Z}Oﬂﬁx}«l

Ak BAA] F7h2 G e
§720) P7ARE U]

g e el Folh A%

BAe FEshs o 48 dof AL, G5 A gel A g0
T2 AR QR vok B sk Adel dEIAE FlelHol
e el



HAZ CEAE L EAN O0F I

M4z
TSAIE A SAKI 01X Hek

o] oMz G Ak FAA ST mE Al AR A] ol ¢

4
Sk GATE A S 2RA ARle BE

B MHSAE A
ALE], AAHOZ ofH S mA 3 Aol tieh S SlaT)
UBHA| Fol== FES GAIRE A%k F7P7F 20081 w8-917] o] F
o M&= o] adrrt v o] AQE, w2 o 18ES
T e F23 29 & dual= HoltKBrinkley, 2013). 3F

NMAlE B Y& FAadS Algsbal sl SEASNAE Aatd g
o2 ol & 4= 3= tHE(stepping stone) A 753 ¥ olug}
A} 7IAL B Fof Afolel A TS o] F= 7]3]E Fof gt oAt
SIAITE s AlE 9173Fo (working poor)E Y3Elal O B AIHES
=¥ (food bank) b o] d]o] Z(pay—day loan)36)l 2]=|5}A] Th=q=
s TEUTE A FHe R st dvkal vlgkskal ItHTUC,

2014:2). o] el A= QAR Acke] wge] Guh Qol, w3 A1 H 0.

36) FERAE 2530 jd AUAA719, HolHol e ol 2 27
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= ol JFE MFH=A A BE.

T 7P Sl FEE A, a8-0] ol vzl Feltt v
ot A dael sAH R VoF=A] ofFolth FAGe] AEES
3 EAE Holal Qs ¥ ollet 1971 1&F FAE A oy

A
AA(73.2%)E 7=

!

o] doj= ol e mHEAE oot 2 o] A 3
AZE Aokl S7P7F At AtAE Sk v ata dake] g o
A=A, A3t aho] Folek= SHelA THQle] FA/d Eel 7|3
=A o Tl 23S Fal Ay R

P 2014 71QAEANBIS)7F AAIRE QAR Aok d8 HE
I (review)ol] A5 PGS T2 BUAE W A #afo] ztu
A= wAIES AAYPUCHTUC, 2014 :4-6).37) o] HilAle] w2 kA
270l A AJA g w2 et Bebdargolels A el ¢4, AR A

oFo] sz dme BEeFgAo] AR XX HETE GAIZE AlSF AL
59| 439] 30| AIEQ] L2 A|Fe] Tt} thEtKvary each week) Il
A HBrinkley, 2013).

EEEZANLES) A F e 1 S2AIFke] Wak=A] (vary) o
el ofol] thal thife] ‘1EeF et SHFh G Ak FAAE
o] 5% wiF LEAIZ o] vpATkaL H@ilvh AR A

< shp7E @] AIRE ®iEo] 7kt Al dnk SEA okl &
AFE 7he-H 40%RF 1 F2AIRRe] Mgtk St S 7ikket
H GAITE AleF FAREC] TRAIZES] BES Ashs o] 2u)7tEF
arke 49 o 4 tKBrinkley, 2013). WEAS] A9 2RATS A

a8 R met duks SRRt A oveitks) wiE

Joto] ZH= 574

37) Baa A “GAzt Aok d-& FHEnding the abuse of zero-hours con—
tracts : TUC response to BIS consultation)” o]t}

38) ool thet o AAIF == GAZE Ak S A 7Re-d JHele] Mo
o2 583 ARIA, FAS BT B S diAlg ARIAIE HE
A A3 FA=x,
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¥

of vhee] ok sh= Ay 271 (mortgage) d<hw, the B&0E
Tk AL =8 H]EH Az AR ALE Alg= A
A, ZpAe] gkt 7hell gk Fakeolrh FAES
of LEA k| whe} v Y Y ZFARES vE] &
FgA o R JiQl AehS Bb7] oYL, 53] At 7=
ARRE 22 8RE A oA gk AlA, 5
| ol Aolvh3) A, W2 At 2
b SAFEO] At R 738 th-5 WA dApe]ol A HFH S
7hs/dol B Erhe Alolth BEE 54 AIRE o] A afjolrt A4 o
oAue 2k AR Fdls W] ofdues Ak A4E 5 Atk
AIZE AloF SARAFEC] AR R OﬂE—HOﬂH HjAlE 7hs/gdol
“5F= Adams and Deakin(2014)2] Av-S SojHA} 2013~
149 F<9F =X (National insurance)S WoF sk 459 e
(lower threshold)& 3 1093}-2-=914), =% ZAKLFS) 23} JAI7H
Aok AR 9 Bt A

M o2
=
o
o
it}
N
b

o WILEE HAUE LT Ao
ZAREIGITE SR ZEAZE WEe nlet 9 Qi deby) wol
574 Fol Aol 1009 E7 94 S 497k BT 5 9la, ol

719717 Kcontributory record)oll = F-44<1 F3s wFHTE A E
911w 2" (jobseekers’ allowance) S F#E317] $13F HA 7|
71 = JEFE mHITh Egk A 8F soke] Hirdlwo] ekl
(lower earning limit) Bt} ool =8 73k HA 3o
HEF7Hd 9 d"oA e 28 ajAlE 7Fsdel Ak AA7IRt &
o AR R SElS W] 9f8) grEsfok sk AR R A Sl(social
security credits)® GAIZE AlFstoll Al AREARe] ZL2AE 83 (call)=
7tk 713kl A8 A s g ks A AAE

o] &} tﬂ”‘ﬂ TUC HIAE 73 16817 daflof #ApA o] Froju]= A&
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N
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)
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] ATE 08}1 itk 3 2 ol ‘:LEZF” “11%4 CRinds
wAgle] e HA o= ARgfolu ARl SRS Algehs AT
FThaD o] o] A LRAF oF-S AAR sal glrk o] e
230l A8 A714(2015)2 = RVEHE 12 & o, AR
Aloke] 7 7HA] 78 7hedl AR, & SRAT 28 1 SARPE ]
o &8lioF sh= oT(7%—‘?—f§ T e APNE SEA R B F 9
thar i) o] 7, Ha MRt AsiHA] edake B A SR
Al ol o] EAE] witelt.
SHARE FARRAl 22AE 84S AN
AF, 5 A Aol crAke] 2AlE o7t
o2 M3 rEAIke] HY] HeiMs AT ool B
]ld], o] AfellM= SRAT oF7F A 8= Ao B
oltk. mwebA 71A(2015: 76~77)2 “ole} 2 VAt AP T2z
e A x2A Frefol] sfgshrlis s L AR LR AR of
Yehar sok & s7olghe] “Z} 2RAF Alo] MEe] ZRA o] A7
T AoR K Zo] AT Aol AR RAl oFUF T4
Al Al Fojg Agolnt TRAGoR B 4 vk AL Gy} 59
e Ao s, 20155 019, 2011).42
R H-‘TLO_ (Supiot, 2015: 355-364)8)+= & O] €

2491 JAS A3t} 1= TLa Gouvernance par les nombresd4) ;|
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e
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ol
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rl
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12
O,

) CE7IEY ARZE ALE AU
) SR ARZ A2 Al
42) 9= Heol A ok FAFQ AlEle 992011 F=
) <19 2.(Supiot) 9] & 7F-H FAIZE Al °k°ﬂ ok 82 f‘&%h%‘ﬁ?% HhA A
ATF$Iol W) ek

44) sx}ol|l 93t &) (Governance by numbers).
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A mbof sekaeb GAE Aok O A= gk gt 1 o]
fro ok 2ok GAIRE Alekstel A *}ﬁx}” XV‘] o] g7 3 ufjo
W Z2EAS 8457wl 01‘[15} A+ oA etk ol
whal] LEARE AREAR] Al T 7sdh “Eﬂ o Y&l A= oFE
e}, wfjiol] 2R A= 4 XHO]‘:} sHARE LA 717t Ao H o
o] WAL efulol| A ‘Al e] glar webA & o] gluk= Zlojvk +14]
L= AFE ke £ Fo(fEn) =HoE AAE A BT
B2 HE I v = B2 AU Z(Common law) AAIQ] F=

v O

o olelg Hefe] Ak Fagtarl sfof shrfar st o )
AURE AANAE Aok AF2] Adl(bargaining) )L, ¢ A= Aok
I o 9ol 1o Sk AR THAE e EHﬂi/ﬂ RRIGHIA
consideration)¥)S Q7 0.7 sl=t)| °Flo] AojH Ak Peef= Ao
oh wEbA] F9 Q= GAIRE Aok XA one] Aleke® & 4 gl

I FePHA, GAIRE Aloke] TR SMEE (ELEAAAIE SAA
‘ZA A A|(lien d’allegeance; allegiance link)' & YWHEA]Z]3L Qlthar x4
(S
T Sl on] Qi AH2 JAIE Aleke] el #sk Flolt), 9L
(2015)%= JAIRE Alko] EEFTZE(on—cal)= oL, Ue]a1-8(at-will
employment) = o, AR8-2e] Aol w2 AdEle 7= s
Alek=e] FHoletar At L2APF AR FdEEdd SHE
THIE shar glojof dth= AollA o Alofo]l frAFHAIT &Rl A
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