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* 0] 22 ILo7t obd &Rt BEe wtgstal Attt o] 22 =4 ARA tigtl] #& AE715]9
(20194 24 12~159, AUEhOIA =9l9] BEOi7L & ‘Z==A AISA tistol] &t o HixME
AR it} O] HAIAIQ HAlAof QI8E 4] 39RIgE THaQ| AIO|EoA] FOHE 4= QICL. https://
www.ilo.org/global/about-the -ilo/how -the -ilo-works/departments-and-offices/governance/
dialogue/WCMS_651368/lang--en/index.htm

1) ‘MAR/=AA AlS)A thgl(global/international social dialogue)’, ‘Z2=A] THA| 14 (transnational
collective bargaining)’ B ‘Z==4] AlS]A TS} (supranational social dialogue) @} &2 S0{E0] Al
= UE SHOU A1 RF6RIT, 2a0jAl= oldt 80150] 28H 0 AlEE = 297 FA| &
L} o] 204 Ak&dh= ‘=4 AlS|A tigtehs 801 Ol2ist BE 80158 XTI
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stot AAE g V%, et oA WElst s 5 25 ASIA e SIS A
t 52 HESIRICE ILo7F =719 AT S4lollA HlojLt SeHEQ HAJOE =4 Alg
thstoll st Fthst 2 E Qe o A2 ool X F0IUTEY Est METHS|9JofAl

Z=4] ARlA tiste #sh 1og] Jeat #717kA] (added value)E 2A5IRAEE, O
Z=A ALl Tiste] 7%, "A), AR S0l tHRE 1L09] +HHA QA 1L09] AR

LAFE ALEE tish BY, = 4g ot ARRIEAIA dRlof thAshz 1Lo9 AR Y=
(convening power)ol| ]34l 7] WEZOIT

27| 9JollA =0l 1L0Q] HIAHIAE EE O] S0Ae= =4 AlelA tiste] 7]
%_-_’L} s A@’ﬂ tisto] ghof 71ojst £Q ‘T4 Q4 (building blocks)' & AT 1AL

2

W l‘ll‘

Sit} 12]al MRV £Q ARl “HAEF (conlusions)' & 7IEFo] AHE Z1Q1H|, 48
Folle =4 AlelA thete] Ay, x2d B R84S Alalstal o] £okollA 1ol ofg

3 RIS Zetel] st BA 0% AAE Aol ZaEol k. nilutoR Sof
Aot Ale} AR @ o] Klojo] 2R TR0 PAO| ARk BES sl4stil REAS
SN B E22E A taE SAAEE =82 geke Bt Arks 2
2 2zl 22 W,

m A2 Mg oigte] 71

Z=A ARA tighs M2 Z10] ofLCE ¢F 1008 A 107t 2 o] AR =50
A ZR, ALSALE Z2X HRES o} AISIEAIE Sl thet siaiore MG e
£ THHAIAI O] 2Q E80] HRACH

esY =4 ABIA tistke 10 Y7 AAA B R R0l 39, A HEE

2) o & €W K. Papadakis(ed.)(2008), Cross-border Social Dialogue and Agreements: An
emerging global industrial relations framework?, Geneva: International Institute for Labour
Studies (IILS)/ILO; K. Papadakis(ed.)(2011), Shaping Global Industrial Relations: The impact of

International Framework Agreements, International Labour Office (ILO) & Palgrave Macmillan,
Geneva & New York.
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(sectoral) 219 SOIA] A&k 11 ATk o2l 2ot 71 Eike BE +E0A &t 78
of geks nld & ofLfTt dEg+%E, dARE, BEUHY 15 B NS RO FHIZ DAY
1L09] g50% Jek& nIEIL), oAt 1L0= A Y71 (codes of practice), 7FO] =2},
Ei 2 R e ndsks A 3R 219E FE[sket], ol et 319]9] SR RFRI7F AL
A tigte] AF=0lth ol & EH, 1O OJALRIolA 2Enit} SelEE At FEE 2l9)= At
REE AH27|FolA] ZdE AbelA] Tiete] Zaold], ojafet AFREE AVt Z)
o] X9 FATIUOIH e} oJE AR E, =A|AFEAL |7t (International Organization of
Employers, 0]6} 10E) ¥ ZA|w-SF =W (International Trade Union Confederation,
ol 1Tuc)@] ACIHIOIE, siE = Al4HE =2 (Global Union Federation: GUF) thi
5 IOES] AMREE TMELV|HORE %0 Atk EoE =AlleS01Fet Z20] £=5 A}
Aol At FAl= ==4 AlRlH tiels Sdl =9k= d€0] 50/t 1o, ol 1Lo9)
2 1Y Y7L ot =08 SlEElshs 497t AR L.
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Rt & A7) SO AASIOH KBSl Aol thaatol 23 ALSIA thatol @od o)

Solth, 2R PoAR BAHHE ZRUE, 18, 2588 U slEode] AuEA

ZQ5 8 s, BA0] AASH: 22 IHES AZISITE Thol S7101A F1 =5

W7t BIEOR oA HlEA Bt A9, 28W SRS O Zo] Holgo
o

2N BdE o e 2ERAY AT DIRRIAL AFEHE 4 QU 53] s /A0l 3F
O] Axl= ZAMAA L=sH|E0] KT} AEst 77tz o|dE = &
OFSIAIZLES

ol ot HiZOIA FRet 7|UERE stolg A&7ksotal AlelFo® Y] Q= F&at o
NAAE AHelsbAL detete s sHdoty] fle TITHRES] APAQ1 AFA Ths) oL AEIR
(private voluntary dialogue initiatives) & 38ot0] TH=9| A OJLAEIEE0] =4, A
A, 714 Bl 7| sEoA R E QAT ol2ist s} OJUAME|H THS WEMA 270

e NaEE gyl eug

3) ‘ArRlA B olZhs 80l 710 AREAPT it B Y Faoji SHECR 018 + e b
SHO Kt =58 01&3hs A& 9Jnlgitt. o] OJF e sAL} HISA = sAE &AL Al
A=, et :LEZE?j EE k5d E50] Fot 27 SFA90 R AIXIE odgeRA o]
2iet Aget =59 0]80] 7hssith
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= FA G249 TR 7[E0lLt 5 2t 7] (public multilateral and intergovernmental
standards)& 7|THOE Sh= A7 BLL Olgfet SAVIEES S AAE0] FAF =0IK]=
ZAlolA Hot gt AAEl 710d5ka] =7%, 719, &HIAL AITAR] § Be #d FAE

o] S50 WS N A2 BE BEE 5131 YL

IR A (United Nations, Ola} UN) 1970Et) ZHE] CHA7|9] AMYEs1E AJH
TE7} AFRlles 2okl NRlE SEAQ ks dofetal FEAQl s &sfelr] fldl
AE ThEE Qg =018 AIFSIQILE 0] =08 Soff th=A7| e e E F X9 &
2ASHE 7] (instruments) O] AEIEIE=E], 19761} 19770 502 2] &
ElE OECD Th=A7]1¢ 71O0]=8kQI(OECD Guidelines for Multinational Enterprises, O]
St OECD 7H0|=etel) ik ILO TR 7| Tt AlslE A =0l 2het 4FA AAILO Tripartite

ko
oL
r_{

Declaration of Principles concerning Multinational Enterprises and Social Policy, 0|5}
ILO THA7|¢Y 4491 o] TIA oLt

200090 =% UN =29 ZHIWE (United Nations Global Compact: UNGC)= 7|¥
SolIA =rRIE SR golE 7|Fo] 7Hkg & HREE &g Ae ST ojgiet AFo|
= Z2AK Ay B ERI AR AEEQ 1Y, B FElY BRlles A, Olskes9] A
AR WA, 118 B A AHEFA] 5 1109 sollA] 71EE 1} Ao st Ao
Declaration on Fundamental Principles and Rights at Work: 19981 1LO A1¢1)0]] HA|E
HAZS0] EetEL.

2011E UN QIHOASl = UNY| ‘HE, EF B A ZH YA E oldsh= UN 7t
Q1H oMYA (UN Guiding Principles on Business and Human Rights, 0|5} UNGPs)&
AERCE. UNGPse 71, AFRE, 2FPH, /1K), 2 58 BFctil Be =719t 7Y
of thell SLSHA A EFLE. UNGPE A#HE HSolior & =719] O (H S (PROTECT)), &
= =AME ol Ade ESdoF & 7|99 MY (ESRESPECT)), 12|11 e} 9
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AT oldlAE (vigilance plan)'S ZPES A S #AGH ALY

gl

Qofe o TIEL CHRIZH B

n RS

CIREZ|EQt OB 204 BHRI7E - ETHA ALl ARAIE A Sioto] thet TR ARUAE
Zstal7] flsh Al tistE Q15 MER Aot AR iR QICH ALSIA THEHE9] Af
& et} M=ok AFSE tigt 7IA= FE A (European Union, 0I5 EU)IF 22 ()
|9 S3 OJLJME]E ((sub)regional integration initiatives) O AJ¥2EF OFL|2} A} 2 THA} B
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EUQ| =4 Al2lA] that 282 Ofe TR ZAISE OIUMEIE & ©A 7H AlokE &
EfOI, A (cross-industry), AHHREE B 7| =04 HIHE AFUCE 20124 0]
= EU 7]5%%(Treaty on the Functioning of the European Union: TFEU)< EU $3=0]|
A9 AlelE thets flet WA ZAE nidshal ARlA TEHSA MEA dae A3
Ch 22 2 W3 ASIE THEHES EU =504 =7 31 7islg T Ecte= 0 'RE
ol|AF3) 7] Al (European Semester)9"0] AlS] € 118 SHo| = FRA O FolghA H AL =
of HAIH RHolA AE RO ALSA thate] Ait= 3719 RE71ES 2HEuropean
framework agreement, O|G} EFA) Q&2 EMMGIO] EU X|Z(SOFEA], TAIZE 2 2 7]71HA|

=20l ot A o= Aet A, Theyet AFeA ‘EFA (AT 20179 A=4 1gs 3

5) https://www.legifrance.gouv.fr/eli/loi/2017/3/27/2017-399/jo/texte.

6) A F: FEAHS] 7]K] (European Semester)= ‘FESIVIAI, ‘EU SSHAEREA L, ‘FHIVIAI
SOE M) 0] 5 ‘FHESIAI7} ZlHolgtA Q) 7He Batols HYE ‘EU ZS0AEEA]
T'oItt. O] 2oAle= FolE EEst= 7HeH niE A RIS VIR 801& ALESH ZRY
(TEU ZAIAHEAZA FE LS 7IA (European Semester)@F 1 AlgAo] &t o154, [=RIK] Y
Ay 22(1), 2018.4)9] =& FESIN SUTH E01E AFESITH

.
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AT ZF FZEA{o] &t §of, 2010 285 lesAlgol #oh fof Bl 20028 fAIF
(telework)Ofl 25t HOHE L BHASI0] ALSIA] THEHE AAEV} 0] Hofas oldlshal QAT

HAA X9 ARIA thal= EU A S TAIS0 g HIRHE Q= AAJH
SYAT AR ofLet EuQl AAIE g-ok= Tl RXEEE UEIRITE AR EE
FEoIAE 20189 B AR A REE ALSA DHEHE0] Foich= 43719 AREE AL
S tha} A7t Ut S8 B THEE 60071 0149 28 CHjoint texts)0] Z&d
oA, FHAIR, A B 7|EHore] el AL QAT 0] & IR = YW ZXIZ O]ofAlL

719 oA =4 ALElE tiele EU 2l@=0lM AMHESE ote TH=A 7Y ol
HHIR Y& flof T o] 28 ZEAIEE HiHsle 8 AFR Q8] (European
Works Councils: EWC)OJA] O]F01TIC} 2018 8 SIA =& 7P =2 1,532719] EWC
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NZESAl & (Southern Cone Common Market, MERCOSUR), AO}Z 8|7} EAZ2 =
Al (Economic Community of West African States: ECOWAS) & Ol | 77t 4]
(Southern African Development Community: SADC)OAE (2)K|HE =E0A AFSIA]
tiskel FA1eE 713t Aleslsht = 019t FAFeh OJLMEIEYE 3% 4l QT SHOFAIO}
=7} %} (Association of Southeast Asian Nations, O|5} OFA|QY) =7FHEE 20158 FH F
o, FA B 5HQIY 9] AFRolsE flot S BotARIT O] =E0] A= OFA] LAt
A tisht FoE st AieA 7IA7F iFE Al ERATE T s s OtAIe A7
O XITH(ASEAN Free Trade Area)o SATH RIS 740l K19 RHR1Q] =a 281 O]9 (Trade
Union CounciDE Zd5IRASH, OtAIOF AU 6709 HAFSAFA| = OPAIQF ALS A B
(ASEAN Confederation of Employers)g Z/&5IRUCE ORI - 5HAHE9] 2016~20E
A (work programme)e AU ALSIA thet B LLAVY §Eg 202087HA] 7] |51
= WAL Atk

FoF ORMIOF X2 =&l O|FAE 950 Hofl O]2&= 5 OFZEAY RY0] 52
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E RI1A} OMAIQF O] F s LeAbE 28] O] O] AQHSE AIE7kAl tHE =Cl% 4l QITt 2016
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(Canada — Colombia Agreement on Labour Cooperation)StollA] &= =% 19| O Z
201630 ZZ9]A (public submission)O] A&k T

F29 EU FOHEE2 A, Alel B &4 dotss =96t] fldl ARl TEHE0]

7) WTO R9F9SH HHAAE(RTA-19)S B2 ¢t 2018E 92 SlA) 1LO FEXA.
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AR RV FOI5HE AITAKS] ARRTE S Eelots Us 7IANE +HE 2 1ot 2L
7170 AHEe A€ #E51aL QAT St-EU FrAd] weh & JloF=20] AHRHRIES Aok= 7F
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G200l ARSI THELZE Fojats 2709 FA1E 271 Qs G20 3]E=9] X9t
FRAME 27} oA Folgh= = E20(Labour 20, 018 120)1}F AFEAL 2 AYAE tHE}
= HIELA 20(Business 20, 05F B20)0] o]0l SRS} B203} 1202 G20 BAE, AIF
A8 9 18LsdW=1 HOE Adstal, ol S3ll B20-120 F=dHA) 20184

o ZEA &< flot 59 U AlSA Ho] get 3sdY)s ZHEo ol 3599

0

8) https://www.eesc.europa.eu/en/sections-other-bodies/other/eu-korea-domestic-advisory -
group
9) ILO(2016), Assessment of labour provisions in trade and investment arrangements, Studies on
Growth with Equity, Geneva, Chapter 3.
10) ILO(2017), Handbook on assessment of labour provisions in trade and investment
arrangements, Studies on Growth with Equity, Geneva.
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2 G20 gl A= Q1 ALSIA thsto] thet Z&9] RIS HFa1 QIrk 20179 G20
B43)9] MAEE 7|HE0] AXFHIRE oldlolyl I ZWE HilolH S2Y IdgAS
Uof Aot AlBalor g Mg ZAslrt.

G7 FEOA L 019t RAFSH O] AHEHE| QUL = AT )= O = FAsE G7 FA35|9
oA A G7 AFE A10] 201980l HEHE =], O] AARS VIsldslt 2859 &
AT ol ARl FEW FA AR, AE7hst BRIEE S 7HsdlA ot

£ 248 FoUt Atke ol 88 FArkY

m 7[Ho| ArRH MA(CSR)

sl et E58 HEol] fgt ZA (=7 E 27 AHQ)) #RIZERIQF ThAY]
Ao MAFHol Het R It 7Ho|=elelo] nhEk]= 2k WAllsko], Theo] VYEk ¥
A RS HolMe #E0R Hit el AT et &4 B =x||E ol thet E5
2 HF357] flsf 197097 79EE BGREE WHAIA AT 7199 AlelA H
@l (Corporate Social Responsibility, O]S} CSR)’, ‘7@ A AH (Responsible Business
Conduct: RBC), ‘Al&7Hs4]’ 89 2ZH Q1 801 ALEsIN] 7|¥E2 7IHd s, 25
AA A 2 CSOlsAAR OJUMEIEE 28teto] Th=0] RIS Fotal tidst &
At 71EE3 OLMEIHES ZiESIQlTt

Ol St 7I¥FEd OUMEIHS} ZXELS UNGPR} ILO THEA 71 A1t Zo] A9 9
= A8 719 At VIl AAE Ve ot B9V B CSRit AHE TS &

4
g & 7 £Q% 22 32 UEOSIHAIAF tigh(multi-stakeholder dialogue) SENQ] T

s

O

|LIAME]E (private compliance initiatives) & Y47 &

oot @48 xefotal QT ofxd] fgls elshy] flaliAl

11) G7 SJ¥=3 IOE, ITUC, =R ARERI Y S (Trade union Advisory Committee) Bl 7| AIAAHE SR
25| (Business Industry Advisory Committee)”} THESE A& Q1 AFS]H THELS0] AE T https://
travail-emploi.gouv.fr/IMG/pdf/g7_social_tripartite_declaration_final.pdf Z%).
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SALEEEO Al EEo| UK CHEYIASN FHAE L EABES F2A7]
A OF(Transnational Company Agreements: TCA)E &6t A&dsotk= 5 =5
ol HYe s 4= AUCE FAE = ZABSI =AY ¥ E 2o AEE =
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=
S 9F(International Framework Agreements, O|S} IFA), THA7|HET RFE s
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N0
MY e e
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(European trade union federations)OlLt 8 '=AFHCIS] 7Hol] AZE EFA S0] TCAO §
goitt.

19881 2018 AtoJoll £ 336719 TCAZ} AEEUCH, 15 18372 IFAZ 13171
Z1¥0l AlElal, 15312 EFAR 7270 7190] AARITE IFAS] 85% 0141183 & 156<1)

12) TLO(2016), Decent work in global supply chains, Report IV, International Labour Conference,
105th Session, Geneva, para. 139.

13) G. Delautre and B.D. Abriata(2018), Corporate Social Responsibility: Exploring determinants
and complementarities, [LO Working paper 38, Geneva, December.
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14) 20199 7€ SR} Planet Labour/} =38t HIOJH.
15) K. Papadakis et al.(2008), “International Framework Agreements as Elements of a Cross-
border Industrial Relations Framework”, in Cross-border Social Dialogue (op.cit), pp.67~87.

.
20_FFILGHRIE 20191 1283 << === oo oo oot oo




B HE7reo] BERO Chig e

(LS

AOIA =0l ==A] ALSlA isto] ‘FHE QS Tt 019F HAE STkl dhaol] thsl =2
ol = AE7IRI9oNE THELRNE d2ES “HE—%}%QU%FG) dEEY 3=4 552 £
0o

ZI0Ith EE&0= 53] 0] ZofollA] 1Lo9) 6§§ g0l thet AIEE M3sk

= dHo] HAASE0] 280 QT HUAR2 =AM B ILOE U QR St

Zt= HRe 24 AR tigkE 7oA ohe etde S48k, 55 2AK] Aty B
CHAl A A9 AEAQI QUM 22 LesolAle] 7123 A7t Uk 2ol SabA
O NEHES HAsolor Bt £7H ASK el B0 LSWRIY B w57
=717.0] ofekg THoI0} oiT), Al B HARR FHIROHE Falslol BIEel APEER
(access to justice)S HZS|OF oIT} =4 AlS|A talo] =20] He= W d&i} 8
AERSHOF ST}, = &S AEFstal SiHE o= Oldsh= WA AR THEHE9)
ofgts Alalahor ottt LA B THAL FOIEE BAREY esrge o, ofd B A=
St BFEOIA =W AlelA] SFEH S | olsl|of SHrt.

FoF Zte R e Tt it 59 ALBlA tist o] SRR AAE X611 015
{HAsHeHE S Zelafor ottt 7]E0] w7 FARIARR] S 2] 2] (national economic and social
councils)2t O]9} FAFSH 713#0] Ql= B 0|8 A|Hatal, £=4] AlelA thotet HE o
AEL THE 7 AT F1Ye ettt theA7|Y Ads dHA oz defof st Te]al
Ul Aol o] QAL Al9d0] Q= B9, TH=AYIY Aole SR oz ALzl

¢
(o

_I)ll
ly

16) “Meeting of experts on cross-border social dialogue Geneva, 12-15 February 2019,
Conclusions”= THEO| AFOJEO|A SHQ1IEE <= QIT}: https://www.ilo.org/global/about-the-ilo/
how-the-ilo-works/departments-and-offices/governance/dialogue/WCMS_700599/lang - -
en/index.htm
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17) TLO(2016), Conclusions concerning decent work in global supply chains, International Labour
Conference, 105th Session, Geneva, p.25(c.)
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18) TLO(2019), Report of proceedings of the Meeting of Experts on Cross-border Social Dialogue,
Geneva, 12-15 February, p.89 &4,
19) 1bid. pp.56 & 120.
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%3 (Buropean Union, 013 BU)IH 22 KI01A] 4:E01ME oh|H SA|Rolo] 9ral,
AR SRS B 0] whE oo oJs AR A0 TR B AIEIE A7 A
AR SZIME 2ol AHE Z25 A8 thato) Sere BrIS et olo] Sule
SR W AW TRl B0] Atk el 224 A tshs Sk Aol W5
Chre Fefo] wAEAIRH MR ofstalAl oF Bk 224 AlBIH tabt AR E wHs
T HYOIM ARES 2] SEINE 4E solsto] £88 Z35 FAFAC 712510 5
o o] A7 27EE Holst LA Al B AEIHE U7 sHsaof Sk

2) A ASlA tisto] &k Lo AE7ES|99] AEE (Conclusions)2 AP1A9] Jean-Jacques
Elmiger THANCOIA), Al=9] Christy Hoffmann(ZZ2AF & F &), 5U9] Renate Hornung-
Draus(AFSAF & FOI&NH 0] FIE5H0] 20199 28 12~15¢Y AUHIOIA] O AT
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B Z7HE AR M of o]/

=7H dgoja Dl e]= AlSlE thste] #AIAQl el ARRIEAIA B HE [so) 9
off ZEH, 5] WAl/EE A, B, i Al 9FA| (contractual arrangements) Ol

Rojg gl olaiEt PSS olEA sty Aviol ol APEC
SR/ T B2 ] |, TR, T AIQLE 2| B

EU WOIAE = O AIAECQ AFAoIA HEete, #HAl/21E HHe HA A, Hrlad 3
7N ACkiA e Hestod E}O*OP =7H| = Zhol SQ8t Ao]7} AT

SZTUHIOF =7FE9l 49 HAE 2 IS o= AHiAQl SAIEe A SEfRlTt.
o) dint=el 4, 1899‘301] Ae AZE ARBAHTA(DA) R =22 (10) 7H] H= 7]&
&% (Main Agreement)2 BIHILO] NEHAN7E A9 EXISHA] Z5& QAnIeith ALSIA 1}
EHES TOE A7MolAziH HoR HfHCR HAlsts AIEL 2at6to] 118 B A}
HAC HE OlfrSE A SAlg ol 718hs o] AREA QR AIeIT. SAger 48
SO| YAlet =8 AotelH, N8 nEA k2 FAQl s HEsl Al aig HAH

ofo] THRIsHA &3 BAE 2712 AL Ak
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N0 AL = SR F0] QAT FHEEICE W8 ACkA ] WelE tIRES T f4
=7F=HEC} Hrh

A=9] s DSolA= WE ATATZE DA FHETE AlsHH KAl &3 A &
EfOICh BRI A8 2 1980t 7HA] = mi > HERIA|TE O] FHAQl Ao = FSAE QT

H=o A FAFSH LH0] ARATE. AREA O] thall i ATiA el HEHAlS Fekal A
A 19353 A A L-ARIA™ (National Labour Relations Act of 1935)&
e I sttt AAS HEe =254 E 3 HAEe AE8E9 548t stete
UFSIRATE. 7HE A kA = OIR A& Q1 11 E&3A e} HQUCH

OIAJO} = 7F=9] LAEA = WA D EHA] Al & (collective arrangements)Of] 0¥l oI gt
O] Ath= E80] Atk
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A8Hor SF4 7lsg BEdle SAude 1 AARE 2ol o] =7hdz ddgt
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- TH1¥ (multi- company) & HAZWLHIOF =7}, 5, A¥Ql, &t ojge|o})
71949 Fok(ml=, sh=, A, A=) —olQt #E6td] Sh= 9] LAl A= SHIER
LAE Sigton, Aed 2 059 wAREA W&k RO ARl ni=olAl
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- AR (cross-sectoral) A= THRIF S ATITILIH|OF, &4 AHQlofAf= Lt
ZOJAIE, 0=, 5, G=oll= EASHA] Z=t.

- TARIECR] WA X9l= 7HdE g0k 28tel= Aot HA 88 VK= YARE
(E=)OIAFE ARl Ol AR(T]=, AFHTLHIOL 52)9F tEs JARIAE it
(ATQ, 7ol Tkl 4 Q= WA §30] Q= AR0) O|2717KK] Thksit) 98 A
oll= HAEero] WA §8g Rolol| flal =7t Q1 T= 55 AR 2Qsith

- WA QA(ZE A, AH Q1 ojge|o}) vs. 89 | (specialty principle) (5) — &
A QAL e B HAYRE ore AYREE goro] 40t AgREE Hore

719E ool 49t

- Hlorol MBWRIS WA BAKIE SRS AR, OFEI0), AZTILIO) vs. B
A 2 (erga omnes extension) (ZEA, AHQL WY|0) T= D=9 E2RLAEH
(closed shop)

Eot SRS Aol o BAIF 2k AFEA9l (de facto) SRS HEA g9

ol YurE o7 OX|ok= =719 S 100%0MA] AZHLHIOF = 7HE9] -EF 80~90%,

=2 AL ‘00 77k 0l OlEthE e 7ok 2101 SR8 TIBL 1990E
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IR GBS 0] AiE SISO RISH O BAFIUCE

ZFRI| o 2 MY
Bl FA12] Ol B FEA (legitimacy) & F7/HER Holst), W7ol Lk 5 A0

01 50| AR K Fl0 FP, ok AABAHEIE WOl S 28] 1 tiEgol

BAEOE QYEl BLoIE ALEIA THEURA JBAS AU, BRY 218, 5, 9

=, 0 SolA: TS AN Qs A X9 Yk FNES AFA ENE

Holsti Qgate, figt e

AZE Horol GTHQ @S B & Uk AJYS nisik
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Pl =20 2 dodelE Sofl e 2de - AL

3) OECD Employment Outlook 2019, p.190 ff.

.
SO_FMILGHRAIE 20190 1285 << =m-= -7 oooonnolnneionoocforooooooooee



T H0M =7t Hgt

HRIRAEAA =71 A 7ol mEt ZJoI7F QL. of AT ZeolAls =717t ALl
A BEHS0IAl S8 FAl0] Hsto] SAludel ZHAIE @FF6hs Z10] A QR EQ1Y]
] JEbs1Ql Ao}, Hete, 2R, ofdWE Bl oj2Z|oto| A= ARV} Fojohs Hat
YEE A=udo] SYFOITE HiHE A =7FsolME =77 daudel &eyeof Alet

= = 7k A 012k= HRA O R SUolA= AlRlA TfEHS0] =719 7HY /lo] Aked
E0

x|
nHd, 28, SA sit 22 dsdd] sHE #Hste] ST AR0lS0] EASH.

- Evo] RAE QA BRlRAO) TIAEEA, AH0, ogelol 5) vs. FEE o

ol
OE Az (T uHIon vs, AEE o= A Vst F 2 (ultima ratio)'©)]
O] %]

2 (=Y)

- UR{0] ZHQIA dE|7} ohd S A7 U Olol A= A oo duts oz diY
of9l 7Rt S Gl 1go] EtE). olgfet Halolv = 71%% [R==E
S Aldste FE 7171 =) uteddo] ZiEel delQl =7ojA s Tfet Bt
e SHOIAL R0 fI017] % ST

- o8 AREATRIS] s ofet A0l eo] fle FAIA m el e dol AoAE o
get Zo17t EAfStT

- 55| =719l o} #Eciol & ke SAo] At 22 27EE ol FRE R
L}, ~H QoA FRIF oY s shEsh] flal +49 Ae SMERE RAE =+ 3
L}, Zg2olA s =5l 18 S Qo mAIANPrefect) B =7 Z2Z==0] HOI5H=

rge g8t AqEoME uted g Exlishs R0l =717180] SAAE
Age 4 QA 019}~ oA oz Hint=oA= =717t 0] 20}of| oHet i E SHA
Ferh dinka9] SA Axks 14 GAKS0 2 91T SAMY B sHA

o
o
gg
:IOL_I‘
i
5
rr 1o
oﬁ 0{

0] At oM E /AT ARI7E ellE ARRlA TtEV S

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, » International Labor Brief _3 1




ol AdsH BAIEorS Ba golEir:
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4) R. Hornung-Draus(2018), “The Right to Strike in the ILO System of Standards: Facts and
Fiction,” Comparative Labour Law & Policy Journal 39(3).
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- TFA719 9] B KA = AR sE0IA9 Z2A RO 73 AR
9]3](European Works Councils)Lt AIAL=AFE Q8] (world works councils) F= = Al
APHE - F W (Global Union Federations: GUF)) 719] 7| =F=0llA]9] &Y

FOIA D= A Al T Sl ad
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FolA & EU AHE 9 FOF 14

- AR A9 AR AFEAIAR I ZRIAPE Al HO] AAA =FEolA9]
(oA MALEX W (World Employment Confederation: WEC)I} FLZZH FL
£(UNI Global Union) 7+9] &)

-AE B AEE DtEY REE 7O AAE =AY HE(S IAIARE AT
(International Organisation of Employers: IOE)2} = A= 5285 Y (International

Trade Union Confederation: ITUC) 71| §&)

U 27 ALRIE tisE A= S Qe e BE FAISIA A& 7HstiiA
T s B57t &8st oAl #AIAAZE 2Qstth Tdeiet AA = me Tt =71 =
ARBARI =S &E 7Hs 6010k Bith

RS7A =AAAZE AlRlA 71 dde flet 87 2 AlzAT Bhsiste de 4
OFetH, ==4 ALS|A tiep7t 2 AleldA-A ol geks nix)7] flol AlelA ThEl 27
S 9] HEat Hol9] Fel2 BEsRTHE AM 2 stk Z10] |l

20054 EU HALIHS = S2Zdo] #et AF2AQl =4 UAlwd S flol AuE AA

(Optional framework) & F&ESIUIAL AILESIQACEYS T2fLt =71 A|lA O] o2 L FLt

5) European Commission: Social Agenda 2005-2010.
6) E. Ales, S. Engblom, F. Valdés Dal-Ré et al.(2006), “Transnational collective bargaining: Past,
Present and Future,” Final report for the European Commission, Brussels.
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QM 7E sTolA olF SVIE =7kstt AeR Rl A O oSt Al
T AusRIc) 20088 EU 95 0215 7R OILINEIEE 27161Ck,
ot R B AIAE SN AFE £3E ASA tato) wES SYHoR 4

W E A} BT

B RE9| MY Chgt
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UNE TRHE O} ST 35t QB ST AL/ that

H TEOIA LeARIATE E9St Hol= F 7HA 8&7} Z2RAQ Ik UL

A, EU HAQINS|7E 1973E0] 2|20 Alelg# AlZ2 s 4Hs 0= K 3
Al B8 o B2 Alldd AEES AEstIth of2fet A= EU OJALS (the Council) 7}
ZFEOJAKS] (Council of Ministers)Q] TFEAX| Q] QA HOLIA 7HEThd 894 ©
EAHEEAS ZARE HUAES a1} Alsg FXlote ARIEH XEle A 4
A== 51820 19873 9] T FHOJF A (Single European Act)oll 9lall TIS A3 QUL A
S| FOopollA EU Al Ee] Stiet 53] 7FsTHrAA (qualified majority voting) 2] =
Ao T Qlaf AlSlE= QoA 7 9] =X B AFERIHAIZS] ARI7F IA Bt R
C}. AL &= EHO} 7tEtaR 9] Y o]F =7hE Feko] O ole) SUAOIA] Bt &

s

M

HA ol st HAIES NHCZ KYE Q] ZHHAlS Zftsiordt T
=M, At %EE(Jacques Delors) EU HAQIHEC] F5lol 19853 HF|AD v FAM|A
(Val Duchesse)OlA] 71Z)E 2x0] Ala|A sl AAle|go] 980 AlA TEIHS0] X0

Ron, ojf Qs 8 9 AE WEH ZAE o] A JF0| AR UTHARE AL
HHZ2E FEAREAAE(Union of Industrial and Employers’ Confederations of Europe,
O]l UNICE)Y} FHEZEEANZANA] (European Centre of Employers and Enterprises
Providing Public Services, OIS} CEEP), l=F = FH s EA Y (European Trade Union

Confederation, 0|5} ETUC). GHAEF S @t A2 R oA 9] ARSIA THEL 7H9] FH 715
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Ol & 1980t 19908t ZH7HK] EU S|9=E9] Z7HH AIEAR oA Z25S
A5t KO FEA Q0 HAS Rgkshz Z71A Q1 FA17F AA7100 7Hs AT F8 HRtolA]
LIEF Ol QI8 S2E4A4 A4 FAl= 0|8 HojFe ool Fol, A2
TEFZ olge|olet 22 =ToA s WA ZdEE AEHE =2 50] AIZAA H=at
AHEARIRIC] S HES A} QISR ol st &S TRl el el = HAISILE.

19924 OIA ER|5|E XOFAO| ALS|H CHE RIE 5}

1992 HIAEZG|IE £ (Maastricht Treaty)ofl QJsll =E AFSIEH HE=2 Qo &
H FEOA ALSIE THEES] 9gto] IA ZstE ATt o] Refof ofah Tld Fol & w
A ARF= ARSIA g AIA oAl UNICE/CEEPR} ETUCO] 9J5f FRISHE 0] 1991 AR
2k 5]9lof A& At

FHO| AF8ARS0] EU =E0A AFSIE] thate] Aahs RIQHH O] R AR 71 §lQlof &7t
St 2t ARE0] EU AR Hste] SthE F2lotal AT, I St 17 R HolA
AR LR A7t F2RA Y Zo] AL TES0] AMEX 02 widst= F97t
A ZeFstl7] miZOlC). ol2fst AgolAl UNICEE =7t =20l AFRE] TtELE9] g
O] ofstel UhE o] Hetor] Qs K EollAl Algl 2okl bl AFSIE StEUS
o] Fojgt = U= 7HsAE Jidaks Z10] HIEA] HQoittal Hrh

UNICE/CEEPSt ETUCZ} FF 7F 3lolof RIESH AR O] Ak NEAERISE 220k 0t
AFS] A(social chapten)ol] ZEFE|QUTH. O] Aot R0 ALSIER SEIFHoIA ALSIA THE

US| ogof #3708 FQ &S =il 2o, 0] #8552 27K FAIE AL ATk

7) ME2 AFS] ol tist A=) XN<E&EQl Bith= Qlofl, THE =7 S 7]E EC £99] Ale] &2
HASH] &2 SEiolA MER ALg] & Z0te ARl OE A (Social Policy Protocol)ofl THeE F<&
BAE MIAERGIE 2o 27172 BASIATE AR EH oFA = 1170 sld=(F=E A
g = 3]d=)0] MEZR w20l met AR AR E AEeh] flol EC M=E ol&e o ATtal YAlst
1 Ak 19978 FAHEH FOHO0| AHEAEHA ASIEH SJ8A = AAHEH ZAOE SHEHAC
H EU 75X %K (Treaty on the Functioning of the European Union: TFEU)Q| AlZ& AMSIAA
O] = QLT
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9]: ' FIM 2 ALSIA] that AlAl oA EU LIS 7E AFA] RFAoIAT AAISE O]
9] (double consultations)+= OJA| HIAEL|GIE F0F0] oty o] H3| 9] 9
AFHO] QAT
A 271 PO 012 AlSlA] TEHEES FaQIAs] 9] Aot W&ol thal wi] ofRE 4
T AoH, HaAA]= w7k SHEE 97HE ol AFRlA SHEHCQL AN
%%7373 OF & 7hseh) S4EQ YHERE SHeiof g oF7t L.
ol ZIdh QoA FHEI AR TEHE0] MET fol= AN E
g %*EO]/\}E]OH AEE 0 ZIZ0JALR7F HA 53 0] =l
(instruments; EEO] A ‘KFNOZ AMETTOZH oldd = O, T

AFRA TTEH S0 Ofal Al=o] S0l mhE Al 22

I I
gmommmom
1o o

Ofm

ST
N

Aoz ol = WA @Al goAd BAREY 7E9 ARlA ntEHE0] 2718
slERA S0 tish sig gefe] ojdls dalshs Zolt). dPs oz gofs Alas o

Aok 71 TS SIAEA] Ei= 719 Bl thell HE A58 VK= 171 AR o
A k= e, olefst AA oA AdE 98 AHol gote =7H sjgERAolu

Aol thsll 71 oJdAES RIS <= Qirh kst Jeist Hoks =7k F=Aof tial &
g = QA= EU =29 AAZE ERSHA] 271 HiZolT.

- EU AFSE R RI80] S SH Transposition) TH: $@0] AlSIAM A18S HEA0]

LAHAERl Qe AHEHE Z0]=, FE AFAQ AlelA TEHEC] gtejo] ot Z10]=
Al glo], AE O] oJsiAirto] OH/]E} S8 ZstolMe AlRlA THEHES] m7teEo]
A9l golE Sofl mUl FECE liold 4 UTHL BFAED|SIE 2R FEA S
Z BAlstal Utk olgist A8 7tsde (ZEAIRE ARoA olgist Bl FxE &
st dnta JHLIAO] O|FE wha)) Ae|AEHEE T8k (Christophersen-clause)’

OF AHA o, 78 ANFA THFIL A= ARKS0] =7} _/,\_2,591 Al2lA THEHE
o] Ag Y| o] Q= ZAE0A] EF] 28} 0] TS 91X gy W QAR AN
(European Economic Area: EEA) 3|¢¥=H(53], Hlnt=, oJgtZ]|o}, H7]of, =2¢]0])of
A ZEAIRE FELEAREYE], §H 9§l S0 st XEle guHSksh] fls) &85
RACE.
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- Y AEE thste] AR BFAERGIE RO] AR K8 EoA9 =4 ARRF
st 2Hds] 2R SA o] HolEQlth fEEE AAK FERE FX1E ZHIE o
A A S A ASIA TtEHZA] AFSAFA| 2 Z2XA 9] 0] 77 +=E0A &
AISIE|QIC}. 199438 SE AN Q]3] XIZ (Directive on European Works Councils)® 1}
ClE0] oleigt MZ2 A=A 4 theh HEo] O]F01d 4= Qe 7Ivhe AlgstAd

TEA LE0A 7FEO AlRlA THEHES EU OJAFS] AIFE(EU Council Directives)Oll ©]
off A= SOFRA], TARE 22, 71X Alek S0 st Th9] Forae Wit o
i A atEHE 95l oldk]= AR (Telework), HUH71s8S, 22
W =g 2 1FF, A=4 18K active aging) S0 #st ‘AFEA QI 715E 9K (framework
agreements) € AlZoICE 2019EF00= O] MANAIQ] TIRE st &t 71EH ke ul
Astal QT
AFREE FEoAE AMYREE St 2ot Jso)dilt HilAeE widehes Y
T ASIA that QIEE7F OF 40709 AMYREHE AR T o, olst ZEold d
AFEO] o 2= BRI TIXEsto] #st FEEE S| (InsuranceEurope) @ L FZ 1}
TOJHA(UNI Europa Finance)9] Z&HIQ = A usEH0] At REISHAIEAL
CHAl (Ceemet) 2F QITIAE D] 78 (IndustriAll Europe) 9] Sa5#H 119 S0] QAT
FHEANE OS] R (EWC Directive)oll Qe dHE FHEANE OIS = 254 QAR
it Pt AHI et HolE fIoh Zolth B2 VY9E2 B9 FHEANEASete] T
= Sofl ise2H, 6d9] 54, #&2 Zio|=etel, TIREstet d¢ dleksol aHeto]
QU FHLEARS] 7] F5YUE B SaHIME AHESIRICE e 0] &2
b

()
Ae2 7580 o A 7hset dAlgekls 1L 840] i TiELL Ewes 23

=
=
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8) Directive 94/45/EC.

9) R. Hornung-Draus, Europiischer Sozialer Dialog - Entwicklungsperspektiven und
Grenzen aus der Sicht der Arbeitgeber, in: A. Hohland, C. Hohmann-Dennhardt et al,,
Arbeitnehmermitwirkung in einer sich globalisierenden Welt, Berlin 2005.
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EU ZHAA oA FH ARRIA BtEHS2 EUQ THE A9 719 ALelA] Tst
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B (Arab Trade Union Confederation)} &4 & AFSA TtE OJLAEIHE 7SI
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10) UN Human Rights Council, Resolution 17/4, June 2011.
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- AR or G 2t 75 44 & Ad TE UN 7|5 (UNHRC, ECOSOC, UNEP,
UNDP &)0]l 2Jaf 1LO H}ollA AL &E50] S7FetHA AFRlA THEHE0] @3 +H
WHofA OFFA Agt: +=3l5HA] Kot= Ag

- R Ol=, = B 539 oA 71|89 Fol 9o mAlEEsE |5 (nterna-
tional Standardisation Organisation, O]} ISO)7} AFSIAA, CSR & QIAKI Folof
A AEis RS AVIESS w7t SV Sl ddll VsE EESHo] =otE o] QE &
A9 150 7IFES WA 7o) gtk 13U F2 nj=o] ols Rutklo] gl
& (extra-territorial effect) & Al'd JgAls FAIRERE Qlel =it AHEE 7|Hds2
RHARSl FE A0l Tl Al AFSIA] 71 Bl CSR ISO 7I5€ &6t e s Q7total AUt
el olst 71EES © AlAl0] 87 229 ZIRIARsl Folchs 7= o
Al 58S ZIAIA "ok

sl AF

M7= (FA)

IFAT THIRZ1Q 0 24 i Tholl AAE 0] MAR 9 X9F] =FollA] BE Z2AE
oAl A gxl= FYolt YR Hoke StegYRIL sFA ol thai A= & Ech

IFAE ©F 1807]0] 0|2+ tht o] A& 7Y STo] ARt FollAl 2asidlol I
= Utk IFAE 712AOE o7t AHH9) AFSE tish ME0] 4st ARE =71, =2 &
AXRAEES EFOR sh= AAISH AREE, T840 o0 {8 AR OJsIL AIAI AL
9lg|7} Ao A= 7IFE SHEE O] ATt thFES] IFAE ZEA =4 7|¥E0] Al
A319a1, Jree =2 719 E50It) 200083 2010 Atojol 71a EE6HA| 1FA7F A Z ]
Ao, 1 o]F A7 NZ AZE IFA A4E 48] A4S

IFAQ] A2 B FOF GANARE] Al OFE HAISH A MAR X9 HAAZE 8l
30, EgE Qtojl A AWt vt Zo] ISt AAY fEe 8BSt 202 Eky] w2l

1) A9150) 150 7€ E4a1ES 280 SU0| AR Nl A el tels R
Hornung-Draus(2015), “Le modele allemand face au défi de l'intégration européenne et de la

mondialisation,” in: Alain Supiot, L'entreprise dans un monde sans frontieres, Paris &2,
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IFAE =7PE HAIA WolA AaE ok 820] tf ThErh S8% QR 1FAE 7|¢0]
ARAEES otal A= 2 =7HIA UlolA] O] 0oF Sh= 339] 7HAIe fZlEs Al
1l QIEE IFA7} B FAIEE F& waollAQ] 7292 1 He](Fundamental Principles
and Rights at Work), AFS|& T3}, @29t CSR, 713lHs, THFE, RFEFA], e ol
A W AP AN IAEICH

71¥E0] o]t IFAE AM&cke ZEAQ 571 1FAZE AJALY] CsR datEat &2l
FE EUL AR =F0lA KO} 2 oldsh= U Lee M&Sot/] WZolt). 8t IFA= 7]
Aol & MIAIEQ Al EHsE k= Bl 210] Ao S0l tiAstal flels Helshs tlol: &
8ot T E (REDE I8 22 E2 2AF 2F70f 9Jsf 1FAS] TTEHE QIEHE O]
=2 AIEO] ofst 7toflA 7P w28 Zstolal 2= FEA LARIAE 5G]

S|
Qo AFEoh= ZASHE QI8 =& IFAE F= Q1Al6tal QUTh

=8 AR thete] njgle 2gale oot HAlA, =4 8 ggde Fojste A
o9& W QAR AR AEEd AL 0] AL 204171 AT AFYSE Z7HE9] L AREA| o A]

AN EARHE denlde B4 £ECE S0lStide Y2 A7 BF Aufsiell,
o

ZolLt. ot WAl ARl A S TR e A T2 RIY9E 7]+ U]
= AIAA RHAQ] ALRIA wtEY 2450 Fojshs 22 Al=06] SQ6Ith
20198 UN S2lolA] =g~ =9 8 H7| d77F s/AREAF(IEO)2F mAl e SE2EE
HBITUC)O ol FAIH AQIE Folg 21 F850E QEWPWeE 21 ol2igh WAl nf

12) Z&4, =9, B719] ti2lZAPE UN AFREEOA Hd 2019E 88 16} A
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Christy Hoffman (RLIZ22H

mME

HHOK(Global agreements)2 =& AFSIE TS} (cross-border social dialogue)
9] =25t JEHiZA 5240] AR} ARl AOH, Ol= =Al|=s7]7 (International Labor
Organization, Ols} ILO) & THro] =AI7|FEE QIEsl= HIOCHEZH YA =RV
8 (International Framework Agreements: IFA) == Z=A 7| Y F(Transnational
Company Agreements: TCA)C 2 LA UATH. AA|Z 201900 7HE|E 1.0 ==4 Al
SIA thsto] et AEZIRIAE] 29l (0lst AE7F] Q)= 107t “FAlel AR HES 6
4ok bsdHE SXsk ] QIot TFEA ERAVIAYESY Alde FAE0) Stk 28
S RHCEY ZAAPE =28 (global union federations) 1t THEA 7|¢ 7ol A2 E = 0]
gt Yore th=A71Y ] HE ZEAREA J&85H e FARQ HEle VIEe Estal A
CH=]al o] ko] steg Al 2 SEAol thel M B 85= 27 AR 20iutal )
Ch.

1) International Labour Organization(2019), Conclusions of the meeting of experts on cross-
border social dialogue, Geneva, Governance and Tripartism Department, ILO, p.5, paragraph 4.
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Ol AFgA A Y (Corporate Social Responsibility, O]al CSR) A& =50] FF
NO] FE0R2 = AFS 5 Q= A7} ohtgh= Q14S 28t6kal U=, ol WE
Z(UN Guiding Principles on Business and Human Rights)3 2}

ARSI ARE S2dgoke 719 AHAAEAHOFE (human rights due diligence)
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20| AL S71E 2otk

2) International Labour Organization(2010), ILO Declaration on Fundamental Principles and Rights
at Work and Its follow-up, Geneva, ILO, p.7, paragraph 2.

3) United Nations(2011), UN Guiding Principles on Business and Human Rights, New York, United
Nations.
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Al =4 Eoll dx BAA 2859 S4¢ gt 0]210] QIFo| HAl= flgol et 2
IME A gle =2 Bt ot ZAA 2889 gtio] tall AlAsket 71E5 s
7R DYEHA] 2282 et 2002 A= 497 Bon Aleldos QHs)

Axtol kR0l Thet EFE 1710] Al Uk = EBEES WheE FAVH Lio] g
3 Arke A2 AHHOR QAEk YAY, EARKES DOR TR ASIA
Bl T AHES HT5H ABS ATHEI HIFL (Vigeo = HTO] HIMOIA
ol ZAIS vl RG] TSI HIRIQ KAl ThEw 150 Wws] Bae 4 sl
CHEAZI9E0] Csk OIOIR] 5 BARO] AFRO Thet OJR17) 71 OFet AOR LIEITEY
HIRI2] A7t THRA7IRE0] T Holol Ak 7H1K9 RIFE ol =Sl At

o

O] AH7ofl thet £52 @old] FE|stal QUTtal A& ojH st HIM 29 A+-a et o
Aok Al =52 eE AW (International Trade Union Confederation: ITUC) Q] 110
=2, LEK}:O] £ dEloAL 719 e AelE AEGHA] Ze =719] 4= 20184 92

ZN=olA 2019 10771202 S78I0EY
0|9} #Esto] o] FAlo] Tt 22 H(Global Deal),? BRAIFEE 7717 (Organization
for Economic Cooperation and Development, O]5} OECD)? % 1L0O2] F| HIIAE 7]
=517 QU%0] BAIHSL HEBE W AANOR PABIL) e Aat & RO
NFEFOS Qs ASRUST Ho) BES0 34T HrekE NP0 ARl )

Lt.

4) Delautre, G.(2019), “Uneven practices in voluntary labour commitments,” cited in ILO, Report
for discussion at the meeting of experts on cross-border social dialogue, Geneva, 1LO, p.41,
paragraph 3.

5) ITUC(2019), Global Rights Index 2019, Brussels, ITUC, p.0.

6) Global Deal = OECD - ILO(2018), “Building Trust in a Changing World of Work — The Global
Deal for Decent Work and Inclusive Growth Flagship Report 2018,” Geneva, The Global Deal.

7) OECD(2017), “Collective Bargaining and Workers' voice in a Changing World of Work,” Paris,
OECD, p.126, paragraph 6.
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5t7] flet =8 9] detoz Thret T1F0] AREARS T oF 60719 2= EetE A2l
2018¥ 6ol 7HzE uNIEEEFUR MAES] 0]F UNIe= A9 & 12700 Hole 2=
HHPokS Hetk A4 2 JEsIRITh tiRE §ofo] 7d 7=t Aldst Z0K|v A&,
Hebd, Qe dAjor B Hotxe] 7t Z5k=0] 7|9 EE Hote AEsIATt

ol2igt goks AMZASH AFBAIEE AlA Z #22] VIHRE AFSAIE S HESH 7t=
0 370 48 | ZEAREE 2000E ol S2EH A9 Ags ot 12071= o0&
Al oF 62PF BO| ZEAISE 11&dtal A= ttE HFIAQ! G4s= 20096 0] ks A
ASIATE. O2(AEON) 42 BO| I=AMSS 180t e Y& 2T 22 AMEAI=
Al 20140l Fokg AMZettt. 47 SEHHORS A 18t ZEAREE A8UYoR
Sh= Z0A B Lok} steg@RIe] S FARE aketal 1o, AR Hoko] A RI5|Ab
WUk ofLlg}t TARIO|R PP HENAOR ALY

olst MEHQ SZHFF 0|90 UNIE 20131 5¥ol QHAEZ|g 22HURY
2 (IndustriALL Global Union, O]a} QIHAED|E) 1} 74 @2THHA] SHRIAEHAEA
(Accord on Fire and Building Safety, Ol5t W22IEIAl &) AZ&st 2719 &
% ol HQUCE RIS7HA] 20070 O]&3e] HEHEALRL AmiJ&I7F o] ol AEstlrt &
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7] 22EgrE2 AIE5AQ tigtol tich 7o ohlgh 1998E 1109 =S0A <
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AL At 2 A s A S SRE 02 TR R o2 714 2291 2016E0 MZ
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0) oA 20040 H&MIF AESH 719 FF 1T OJA] &9 Thest JENO] ZARACE O] HOF
2 71858 oH 2 dNL-5VE 55 HAIFOR AgstHA UN =229 AYWE(UN Global
Compact)2} OECD CI=A7|Y 710]E21(OECD Guidelines for Multinational Enterprises)S AJA|
SHITHE thtit AR o5& KOSl QUL

11) oA 1LO A1 OF(core ILO Conventions), UN AIAIQIAA N (UN Universal Declaration of

Human Rights), UN 7|3 013 OJLIF], OECD THA7]Y 71o]Eet9] S0lTh
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Z0IT} 29 QFO| g %, AAREA A8 dtle AHCE ZEASIA ohlE A
Ot} Jelal Aleletaes Al w27F =& 7Ha RIKlo] e sge A8 = A s
B8 E (access arrangements) 9] AAE EXI517] LI5 X9 AHlojA] Halg Zio|t)12
QoA A=t ojef st WAIA QI 0] It £A|Sto] st AFEALS] Ago] AR o
2 Aot IVME SEHF 0] &&F HE AT
AYPEROA AW Q9] QITIHI A (Inditex) “LF3 AlASE S2HF R QIT]E|A KI5|AR]
AteH(Zara)Ql Hl=r Z2ARE0] Z-eH W (fair process)g ol &
ot= O 85U ==HFF B R0 UNI, UNIQ| 7P 501 AT WHl SPE 1= oI gt
(Retail, Wholesale and Department Store Union: RWDSU) 2 X}2h= Atel X502
O] L2AHE0] =& ARG AthAQl A0 R o =& njxoA AREA =28 245
7] Qe B2 4 JAeF B 5 AT
FEHOOM = =80z R2FE 7370 g Z=AE0 A w28 SHAZIAL 1y
EHEE ojE0ld 4 L= ob7] fla 7HEFeL AlAs fofo] SESIRITE 2012H0] 25
HIOLO] L =282 SEHIOF FT) #129] AmY =X HESSIRICH, 12,0008 0]419]
S2AEN HEEE A AMY 29| URIF S AMAsATtY
Eot AP =2 E TS ZE Zolghs AAES 286kl = BNPURZHHBNP
Paribas) SEHFONE 11 ASIAIQI U= W M9 2 HEYAAE (Bank of the West)Ofl &&3}
te =97 oA Td Solct,

itel 528

e S2EEYA ST ot 7K Sd& g GARIEY 2]9of tigt of5olt). ZA]
it ddggs HEstl, of ol 53l Mz Algo] AEsHAL tE Hels :4

12) UNIQ} A|SF2IEFA ZHo] R ZASH Soko)
Ol HE 1 FXx,

13) UNI Global Union(2012), UNI Global Union Breaking Through Awards 2012, Nyon, UNI
Global Union.
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16) Business and Human Rights(2019), “German Development Ministry drafts law on mandatory
human rights due diligence for German companies,” Bonn, Federal Ministry of Economic
Cooperation and Development.

17) Assent(2018), “Switzerland Considers Mandatory Human Rights Due Diligence Legislation,”
Switzerland, Assent.
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18) UNT and Sherpa(2019), “Sherpa and UNI Global Union send formal notice to
Teleperformance—calling on the world leader in call centers to strengthen workers’ rights,”
Nyon, UNI Global Union.

19) International Labour Organization, Op.Cit., p.4, paragraph 12.

20) OECD(2018), “Due Diligence Guidance for Responsible Business Conduct,” Paris, OECD, p.18,
footnote 2.

21) International Labour Organization, Op.Cit., p.2, paragraph 1.
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22) International Labour Organization(2019), “ILO Centenary Declaration for the Future of Work,”
ILO, Geneva, p.3, paragraph 3.
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on the world leader in call centers to strengthen workers’ rights,” Nyon, UNI Global Union.

..................................................................................... » International Labor Brief _57




mRE
Securitas Agreement>)

Union Rights

Securitas respects the rights of all employees to form and join trade unions of their
choice and to bargain collectively. The exercise of these rights will be free from threat
or intimidation.

In order to make it practicable for Securitas employees to exercise these rights,
upon request for recognition and/or access by a UNI affiliated union, Securitas local
or national managers will negotiate a specific recognition and access agreement in

accordance with the principles set forth in Sections (a) and (b) below.

(a) Freedom of Association and Recognition

e Securitas respects the right of all employees to freely choose whether to join a
union and to engage in collective bargaining. To fulfil this commitment, Securitas
will ensure that its managers create a free and open environment concerning the
exercise of freedom of association rights and it will ensure that its managers remain
positive and do not oppose the process of joining a union or exercising rights as a
union member.

e UNI and Securitas agree that no employee should risk being intimidated, harassed
or retailed against for exercising these rights. The right to freely choose a union
will be supported and communicated in writing to the workers by Securitas, when

requested by UNI or its affiliate.

23) AIFEIERA (Securitas) HOFE UNIZ} AIFEIERS 70l 2016810] HZE ForozA Zlel A &
ZE)g} e SEEOZ THEAL Atk

.
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e The means of establishing union recognition will be determined by the local laws
which govern that formal process in each country. Securitas will not present obstacles
to recognition or representation. Upon request, a union shall be recognised once it
has been demonstrated that the union satisties the minimum legal requirements for
recognition under applicable law using the most expeditious process.

e Upon formal recognition of a union the local parties will negotiate a collective
agreement and will agree to principles for developing a mutually constructive

ongoing labour-management relationship.

(b) Union Access to Workers

To enable workers to meaningfully exercise freedom of association rights, Securitas
will facilitate access arrangements for local unions to explain the benefits of joining
and supporting the union. While arrangements will vary, options will include the
following where legally possible:

* Workplace meetings with union representatives, during nonworking hours, such as
before and after work and during break periods, to discuss joining the union.

* Where the customer objects to onsite meetings, Securitas will facilitate meetings
outside the workplace. The Union will be given access for the purpose of
distributing leaflets and to publicise the meetings. Workers will be encouraged by
Securitas to attend the meetings to be able to make an informed choice.

e Union representatives will be provided access to company induction and training
meetings for new hires. Securitas agrees that its managers will atford workers the
right to meet with the Union outside the presence of its managers.

e The Union, upon request, will be provided relevant employee contact information,
as permissible under applicable country laws,

e These access arrangements are not intended to disrupt already established,

mutually satistactory access arrangements.
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Intemational Labor Trends
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1) The Washington Post(2019.10.31.), “Chicago teachers reach deal with city to end 11-day strike
Retrieved on November 24th, 2019. https://www.washingtonpost.com/education/2019/10/31/
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4) https://www.bls.gov/web/wkstp/monthly-listing.htm
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5) Educationdive(2019.11.18.), “Tracker: Indiana teachers hold Red for Ed rally,” Retrieved on
November 29th, 2019. http://educationdive.com/news/tracker-teachers-on-strike/547339/

6) https://nces.ed.gov/programs/digest/d18/tables/xls/tabn211.50.xls

7) http://www.nea.org/home/2017-2018-average -starting—teacher-salary.htm

8) USA Today(2018.10.17.), “Teacher pay: States where educators are paid the most and
least,” Retrieved on November 27th, 2019. https://www.usatoday.com/story/money/
careers/2018/05/16/states-where -teachers-paid -most-and-least/34964975/
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23) =Y FALSHMiLoG) Al14% FX.
24) =Y FALSHMiLoG) Al15E FX.

25) (Hrsg.) FAYFAAS](2018), Zweiter Bericht zu den Auswirkungen des gesetzlichen
Mindestlohns, S.71.
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26) Bruttel, Oliver(2019), “The effect of the new statutory minimum wage in Germany: a first
assessment of the evidence”, Journal for Labour Market Research 53(10), S.7.

27) Hansjorg Herr; Alexander Herzog-Stein; Jiirgen Kromphardt; Camille Logeay; Patrick NiR;
Toralf Pusch; Thorsten Schulten; Andrew Watt; Rudolf Zwiener, Makrookonomische Folgen
des gesetzlichen Mindestlohns aus keynesianisch geprigter: Perspektive Studie im Auftrag der
Mindestlohnkommission, IMK 2017, S. 10 ff.
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3](2018), Zweiter Bericht zu den Auswirkungen des gesetzlichen

2
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Mindestlohns, S. 85.
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AT L2ZAH= OECDOIA] AFESHAL Q= Bojoll 7|Z&6t0] EUF09] 2/38 7158
= ol ATk ojfst Foof met 59| AYE ZEA 7IE |0 2016800 ojn] AJIZE
g 104492921, o= 201948 Sl FEE 11 = HE HAUAFZC AITE 9197211
202092 E F &L= Al 935728 HIWE T 192 04 &2 F0]9lr)

HE ZRAS0] AlFE 20158 0% [A ZEAIA AYa Z2APE AARoh: HIg
£ 22.6%(2015), 22.7%(2016), 22.5%(2017)2 A&EHQ1 S71 FAIZF SHE A Ao
CESD SR AQAF 22AL9] HIg0] U4 FAZ A QIttal Hris]ols tha ARE
ZHo] AT} mebA] HE MYl Ada F2AL] RIEAQ1 S71of thsh i o

Sol71E 7ItotAE AHAR] Q= Al = 450] At AR AlFoIA 3 A 0letl =
= gloh AT A FXAF9] 0] [Al =asAlZe] S5l 548t Qg nXAl 2
7] Mol HE XY= Aert EEe Ag |lo] d3F R AzEe 4 JARUACHL STt
A, AYs 2R HIE0| Y 58 FAlohk Sl FAIE BEA] REN o= Brig

L= gltt
Al 2018 HHIOIS|of| A= it (Die Linke) 22%59] QIAE0] HE 2R AFE ARG
12922 QAsh= HotS AMESH HE QUrhs? A oZ= o] Weto] thal Fhubs ko)
Yl AFIE(SPD) 1 M (Griine) QHEE HHHEE HA 98| SitotAl= XolRd
E=(Olaf

L} SIAIRE AFRIE Aoz Ol U2t BE2] 4 g g0 Ay 59 St
Scholz) 9] A0 = AFIEO] Yol Al apka 8tH7} 7RSS 7IRto] A 1272
= HE R YF9| Qo] O1FOJAOF SHial &t B QIOLY, YAl AIE Y] § tHROIA}

Recht, 2019 Vol. 2, S. 62 f.
0) A Z=AY] Foidg R o A= Hrg dnlole Bada'the THEHE NECE A
TEA FE SR 7 e 5ode N’Q?‘_}E}. = SRYeS 7IECE HA ZEAke] ARt 10|
A, LA =k T ojstofl siEatA Eth

31) Thorsten Kalina; Claudia Weinkopf, Niedriglohnbeschiftigung 2016 - beachtliche
Lohnzuwichse im unteren Lohnsegment, aber weiterhin hoher Anteil von Beschiftigten
mit Niedriglohnen, TAQ Report, 2018 (00), S. 4; Markus M. Grabka; Carsten Schréder, Der
Niedriglohnsektor in Deutschland ist grofder als bislang angenommen, DIW Wochenbericht, 2019
(14), S. 254.

32) BT~ Drucksache 19/96; BT~ Drucksache 18/11599.
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HAE T HE FXUSE 2Eg AoAle FXAZAASN 9 ZFotol| "RHoZ
IE B &L= SHOl AR AHALRI o]s|oll= 22k Aleko] g7l Wizl HE FK]
AFo] S ANE B7Fseh 22 ofLIth tht 9]lojA] A2 & ot S WA A Y
O] S5 QS WHESH= 22 FRFQ SHolA HEo] 37| o, HEMiLoG Al
237%)0l wt 202040 DEE Sixfel FxaHol thet H7HE PR AMelE0] |st
= 27 HE FRAF0] AXEVIE ZItishs BR17ITEY SR 52U HE F K]
AFe £=FE2 29 ZHO O FUIE VIECRE & 4% $E0IO, A7 FKAFS]
H3l9] ZEet AF0] 20208 A= Hol thet 7} 0|01 2021E0] O]F0A]= HA =
Q4 sFoE o= FEo] ¥k AS ZOF HOIt

33) Sozialismus HZE, Nach dem Scheitern von Jamaika — SPD, was nun?, Sozialismus, 2017 Heft
12, 8. 4.

34) Thomas Lakies(2019), Vier Jahre Mindestlohn: Geringe Erhéhung, geklirte Rechtsprobleme,.
Arbeit und Recht, Vol. 2, S. 63.
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20194 9 23¢ &El = kx5d od ABUHS|oAl £ WEE (John McDonnell) O
HIWZt A& (Shadow chancellor)2 Ths =Y FRE7F &= 104 oo =Y &

ARV Bt 32A17HK] £9Y Zlolghal Rtk 53] FY SZ2AIF 4o A2 &
Al E& Zoletal 2=, ub4EQl g o] Zofol thet Brh= ZHA|9] Y&l wet A
L= E50ITh o & 0] TEAA @13 0]0] (Frances O'Grady) %ﬂgfh:%(TUC) AHRE
g2 “TEAVL 7IEHAY] sEs FoF g et etget HHH, JHEE] Hoj#(Carolyn
Fairbairn) G=AE(CBD) AFRESEE “dibd S7PF sHHER] oM E‘lf_b_ AMIAIE0] &

OlstoAlE a0l & 32A17F 22 Zeka Watcth uig, o9 2de 2ol AAIE A

o=
Aol gobks, T1e] a1 o] Zofo] tith 7tss Felol ot

1) BBC(2019.9.23), “Labour Party conference: McDonnell promises 32-hour working week”,
https://www.bbc.co.uk/news/uk -politics-49798357
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=9 2212t

HA] J=29] ZZARE I FAE HH, euHo] Aot 2ZAIRF AE (Working Time
Directive)ol] T} L& Z2AH= Y 48A17HS Zatsto] A 4= QICh SFAIRE 2R A
2RO 0] XF9 Eﬂgoqlsauommg ou)E A5 T Eg ARE U4 8<%, 78
48AI2HS Zasto] R8s 210] 7hssitt?

P ZZAHEY “ﬂl TEARNE HH, Z2AE AF0] Aot FY 48A17oll= A Hix|
Al BstRITE OfEE R = 71of HIsAl= =2 =201t FE&AE (Eurosta) 9] A0 T2
H, 20184 7| A= EEIY FIYAQ FE it ZEARIE 42582 = EU 287= &
|~ @ AEg[ofo] o]of 3HME =2 430141, EU Bt (41.2A17D 0l HISHA = 1AIZE
Ol2} ATk Thoh, =1t Zo] 2L Tt A
ARG AR S8 E8dte T ZAP EA]of Hidl

It

RIS A FAY WAlY A%

=
=
TEAIZIO] WEE 4 Aths AR

=~

2) ¥= FHE S30]A|, “Maximum weekly working hours”, https://www.gov.uk/maximum-weekly-
working-hours

3) Eurostat(2019), “Average number of usual weekly hours of work in main job, by sex, professional
status, full-time/part-time and occupation (hours)”, https://ec.europa.eu/eurostat/web/products -
datasets/-/LFSA_EWHUIS
4) FESAEO| LHEShe 8 2EARNR E7HE {710 mE A oAl @24l AT U O] v
olal Q= Y= EAAE (Office for National Statistics, ONS)O| AFEdh= FE ZAZF 2018E 7]
= 37.1AIKt0ICY.

5) BBC(2019.9.23), “Working hours: Do Britons put in some of the longest in Europe?”, https://
www.bbc.co.uk/news/uk - politics-49795179
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O/T‘/ 4y *\0\ ,7;5’7;5’ % /]7/65/\’/\6\0\6\17/%’*0 RN /g%
3120183 ZA| ZEH FYA 71E.
A= FEHESAE.
x| LSl A 22 AZE IO A
A Ao 7|thy]

|
20| LEMAE 0] 717t B TES| B7ISHEA 2RARI 010 AT

T & Hdo] FRUE 1980HHREE s8igo] S/ ALTEASAE &

0) ZrRIstolME e A50] ZE2ARM TA= dge A583et A E FESH [Rte ¢
= &350 met £250] SV 070 tist Q7 SolUER ZEAIKH] E20jEe AS 9nlsh=
U A= Q50| dsshH 04719] 718HI80] B7IstEE of7IAIZo] £41 ZEARI0] SO0ILA
T A Uttt oA JAE O R = 25§17t tIRISHHRETE ZChe Z10] YukE ol Hrtoltt
(Skidelsky(2019.9), How to achieve shorter working hours).
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(AlZh) (2013=100) o
65 100
60 80
55 60
50 40
45 20
40 0

I IR VRS I S S S VR B A S A < I VR T SIS IS (o SEA VIS - A I S (e B VR o B SRS )

OO NN NN LLNIITITDOOS NN

NENENENENEES RS SRR SR R N R

F Y 2RARNY A 19446 O|2RE X1} ZFE 286 AR0IH, FAOR FAISH 1974~1982E

SRS,

A= - I=2d Y REEAE. How to achieve shorter working hours(Skidelsky, 2019.9)& Fa1at0] A&t
DS
1O

Total, SEAIRNS A FAIZE A EStE AL AR &= HOITH O]9} HIS=Sh WEtof|A]
A=0] AlFEl T AIARIRAEH(New Economics Foundation) = 1970Eth7HA = - sAAHS
A

O] E7Ioh= THE ARSI 7IAILH0] i S7IIRACL, O]20= esdibd ol S710]
= E7t6tal OI7RAIRIO] A9l AT 21 Tl FARITE T8k 0]9F &2 Oi7IARES] HHIE
A

8) New Economics Foundation, “UK workers could be owed a significant holiday”, https://
neweconomics.org/2019/09/increases-in-leisure-time -have -decoupled-from-productivity -
increases
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471 A(Lord Skidelsky)©] H11A How to achieve shorter working hours(ZF2ZA|7F T
Hioh 7} 0]9F 22 WA AGHA O] SAIAOIA| L, HIZFEGIA e ZTh= 22 URl7] mjE0]

ChID

Al emge A BRI E Tt £ w4y g0 22AIRME XE6IEE HoR
HRIOEH, 20 AREAPT A ZEART HES floh Ao e A5 st &
ZICL Ol A7IEAY|9] HAAoA +HE BAudE Sl dihd 571 s A4St
TEARNHFOE GEAR] d3A Az BUHe 59 dMg gt Z10F HOITH
O] HiAof] M=, =Q9] T etol] mE =AM ARUAY Ao A 35A1KE,
S B QA0 A 40Xt S Atioll whet ChSITE Teot L=ART H50] 2] S8 7
H s Sl 4ty gete SU30E 385 871 Eal

22 A2t 3| (Working Time Commission) 214

ToH 5 HEREE7|H AYSAH3] (Low Pay Commission) 25 HEE Ao}
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9) & WrHo| AYT]s] HE ol AT = 5Y HEANS (https://labour.org.uk/press/mcdonnell -
commits-labour-shorter-working-week-expanded-free-public-services-part-labours-
vision-new-society/) & = FalgiC]

10) Independent(2019.9.23), “Labour commits to 32-hour working week within a decade”, https://
www.independent.co.uk/news/uk/politics/labour-conference-32-hour-working-week -john-
medonnell-corbyn-a9116581.html
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= ofZthal RAERCE oM J=9] HIHH SFFHAT A (Institute for Public Policy
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13) New Economics Foundation(2019.8), “Time for demand”, https://neweconomics.org/uploads/
files/NEF_PRODUCTIVITY -20 19.pdf
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1) Toulemon, Laurent, Ariane Paihé, Clementine Rossier(2008), “France: High and stable fertility,”
Demographic Research 19, pp.503-556.

2) Letablier, Marie-Thérese(2003), “Fertility and Family Policies in France,” Discussion Paper 160,
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3) Thévenon, Olivier(2016), “The Influence of Family Policies on Fertility in France: Lessons from
the Past and Prospects for the Future,” In: Rindfuss R., Choe M.(eds.), Low Fertility, Institutions,

and their Policies, Springer, Cham.
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2) The New York Times(2019.11.14), “Uber Fined $649 Million for Saying Drivers Aren’t Employees,”
Retrieved on November 19th, 2019, https://www.nytimes.com/2019/11/14/nyregion/uber-new -
jersey-drivers.html?searchResultPosition=13

3) Forbes(2019.11.15), “New Jersey Hit Uber with a $650 Million Tax Bill for Misclassifying Workers:
Is This the Start of a War against Gig-Economy Companies?,” Retrieved on November 20th,
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1) Los Angeles Times(2019.11.22), “Google workers protest suspensions of activist employees,” https://

www.latimes.com/business/technology/story/2019-11-22/google-workers-rally -activists - protests
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2) Newsweek(2019.11.22), “Google Workers Accuse Tech Giant of Using ‘Brute Force Intimidation’
Tactics to Silence Employees,” Retrieved on November 21th, 2019, https://www.newsweek.com/
google-workers - protest-companys-treatment - fired -worker-employees-forced -leave - 1473279

3) The New York Times(2019.11.20), “Google Hires Firm Known for Anti-Union Efforts,” Retrieved
on November 21th, 2019, https://www.nytimes.com/2019/11/20/technology/Google -union-
consultant.html
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1) The Wall Street Journal(2019.6.14), “The Evolution of Work in Urban Labor Markets,” Retrieved on
November 19th, 2019.
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1) Schubert Birbel, Arbeit und Recht 11/2019, S. 460.
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Entwicklungen in der Zeitarbeit, 2019.07., S. 20 ff.
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1) The Local(2019.11.12), “Long-term unemployment rises in Sweden,” https://www.thelocal.

se/20191112/long-term-unemployment-is-rising-again-in-sweden
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1) UK government press release(2019.11.4), “LPC advice to Government on the future of the minimum
wage,” https://www.gov.uk/government/news/Ipc-advice -to-government-on-the -future-of -the -
minimum-wage

2) OECDE] gojoll w} =0] S5 2/30] RIRIA] Xohe dFE Qnltt.

3) Al P=9] FXUSA = 16~244] Z2ALE THYOE Gl =713 A Q2 (National Minimum Wage) 1}
254 Ol&t 22AE O o= 7P = (National Living Wage) & LF+01A] QAT

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, >> International Labor Brief 121



MA &=

ofn
>
1z

4) 2019¢1 98 = FH= 0] A1IE +8al71= ARt
5) UK government news story(2019.11.4), “Independent review backs Chancellor pledge for higher
National Living Wage,” https://www.gov.uk/government/news/independent-review -backs-

chancellor-pledge-for-higher-national -living-wage
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1) Independent(2019.11.15), “Health crisis: NHS staff working 1m hours unpaid overtime a week, say
labour,” https://www.independent.co.uk/news/uk/politics/nhs-overtime -doctors-hours-labour -
healthcare - patients-wait - time -a9205041.html

2) 20199 11€ 129 LE5EL 20 48 B ZISAL F71 118 58 2§
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worst level on record,” https://www.independent.co.uk/news/health/nhs-waiting-times-election-

emergency-accident-hospital-29202546.html
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1) Les Echos(2019.11.13), “Les inégalités entre hommes et femmes se creusent avec l'ancienneté,”
https://www.lesechos.fr/economie-france/social/les-ecarts-entre-hommes-et-femmes-se-

creusent-avec-lanciennete-au-travail- 1147493
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1) Les Echos(2019.11.7), “Femmes, enfants, diplomés : les visages de la pauvreté en France,” https://
www.lesechos.fr/economie -france/social/femmes-enfants-diplomes-les-visages-de-la-pauvrete -
en-france-1146060
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“If there’s a worker with a Finnish name, they'll probably be hired”, https://

yle.fi/uutiset/osasto/news/researcher_if_theres_a_worker_with_a_finnish_name_theyll_probably_be_

hired/11026589
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