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= < >3 2tk <F DolA B o], =AM A A el
(r=.134, p<.10), B2 AF5(r=.106, p<.05), =2 A& (r=.165, p<.01), =7
TFE(r=.286, p<.001), AH=7] ok (r=-.233, p<.001), WIEA45(r=.173, p<.001)

1. =A% 1.00
2. 2P a3+ | 1.00
3. e g4 10 | .08 | 1.00
4, ZAA 16** |00 [-08 |1.00
5. AN 28**% | 10 | .05 [.24***| 1,00
6. AHAFoke  |-23¢*x|-08 |-06 |.08 |.13 |100
7. A 02 |05 |.a8**| 01 |.06 |-03 (100
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9 A= |02 |07 |06 |.20¢ [0 |.03 |02 |.05 |1.00
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200541 19.24 | 011 | 3.08 | 14.35| 157 | -1.35| 331 | 1.12 | 1.16 | 3.98
(0.72) | (0.09) | (0.68) | (9.85)| (0.21) | (0.94) | (0.76) | (0.40) | (0.69) | (0.62)
20074 19.29 | 0.10 | 2.99 | 16.29| 1.54 | -1.32| 320 | 1.18 | 1.09 | 3.86
3t (0.79) | (0.06) | (0.63) |(10.56)| (0.21) | (1.06) | (0.79) | (1.50) | (0.73) | (0.61)
(F3A) 200941 1955 | 0.10 | 3.03 | 19.86| 156 | -1.33 | 3.25 | 1.08 | 0.98 | 3.80
(0.95) | (0.07) | (0.63) |(10.54)| (0.23) | (1.29) | (0.62) | (0.32) | (0.83) | (0.49)
20114 19.73 | 011 | 295 | 22.34| 155 | -1.43| 317 | 1.14 | 1.18 | 3.76
(0.81) | (0.12) | (0.64) |(12.70)| (0.22) | (1.08)| (0.75) | (0.48) | (0.72) | (0.69)
20134 1956 | 0.10 | 3.05 | 2340| 1.53 | -1.60 | 3.18 | 1.06 | 1.09 | 3.90
(0.78) | (0.07) | (0.57) |(13.86)| (0.27) | (1.28)| (0.67) | (0.31) | (0.60) | (0.57)

T N(WAI59)=321, N(#=<9)=510.
* p<.05, ** p<.01, *** p<.001(LZ7A).
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Tk fARE A7 e 3s g1 4 QT
(F 2) =SMMMol| Chsh SHAIM mids|7EA Zo}
A7 =5 A
W 241 2y 2 2y 3
FE RE FE RE FE RE
A 210117 17.790" |20.621"" 17.640° |20.391 17.724"
e (1.192)  (291) |(1.164)  (.294) |(1157)  (.295)
SAREL F7}¢ F7}4 F7}H
Akejein| F7}¢ F7}4 F7}H
e -071 010" | -.063 010" | -.062 010"
e (072)  (004) | (070)  (.004) | (.069)  (.004)
A -11587° 261 |-1.0527 281 |-1.0417 279
i (251)  (162) | (246)  (.161) | (.243)  (.160)
Az ok -2907  -19477 | 2787 -1937 | -2717 -1897
T (039)  (028) | (.038)  (.028) | (.038)  (.028)
A4 1} -016 -.001 -.005 .005 -.009 .004
(027)  (026) | (027)  (026) | (.026)  (.026)
E PR 48677 2437 | 44T 2447 | 4777 24687
moeE (066)  (.036) | (.064) (036) | (.064)  (.036)
5 015 -.001 .010 -.004 018 .001
J v}
73287 = (027)  (026) | (026)  (026) | (026)  (026)
AL 068 067 | 076 075 | 069  .070
- (035)  (.034) | (034)  (033) | (.034)  (.033)
A o)z -.062 -.001 -.044 .009 -.057 -.001
© HE T (037)  (034) | (036)  (.034) | (.036)  (.034)
e 504 633 .029 215
=3] o] }
e sweld (375) (375 | (432)  (425)
e ol 2 -1.8487  -1.898" | -.462 -.694
oA dweld (609)  (615) | (880)  (855)
2H5A Aaldx -909°  -.807
A e (421)  (401)
F-value 2219 N/A 2099 N/A 20317 N/A
chi-square N/A 256627 | N/A 27730 | N/A 28553
R-square .600 500 626 536 636 547
AR-sguare N/A N/A .026 .036 010 .011
Hausman-test 56.29 69.08" 7010
F:1) FEE v4E7wE, RES $EEARYY 93 24S 77 o,
2) FAE gk vEEE A 25 ok g ¥EoxE 77t ouigt
N(ZRAI5)=321, N(3=49)=510.
* p<.05, ** p<.01, *** p<.001(F=7A).
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2. ATl AAA
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abstract

The Curvilinear Relationship between Differential Merit
Pay and Labor Productivity : Moderating Role of Pay
Competitiveness

Ok, Chiho

The purpose of this study is to investigate the impact of differential merit
pay on organizational performance and to examine the moderating role of
pay competitiveness. Based on the expectation that differential merit pay, the
compensation HRM practice which provides differentia incresse of basic pay
depends on individud performance, have both the potentids for positive and
negative impact on organizations, the relationship between the gap of
differential merit pay and organizationa performance (i.e., labor productivity)
can not only be a smple linear relationship but can dso exig in a curvilinear
form. In addition, there is a possibility that the relationship could be different
depends on the workplace's pay competitiveness. Based on unbalanced pane
data of 321 Korean manufacturing workplace (510 observations) from
Workplace Panel Survey data, empirical results indicate that while the gap
of differentid merit pay increases, its podtive effect diminishes which provides
support for the curvilinear relationship with decreasing margind effects. In
addition, the positive impact is strengthened when pay competitiveness is low,
and the negative impact is strengthened when pay competitiveness is high.
Implications are given as results cdls for caution for implementing merit pay

system beyond a certain level.

Keywords: merit pay, labor productivity, pay compditiveness, pand andyss
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v aejetal Aete] gk ¢ adshA| e FHE--=(Partial Likelihood)E
o]-g-ght}.
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pr=11z; (=1, 2, 3,...K)

j=1

o] Wl Lo EE = ARde] S wjo] AAE £af 3= /HA <]
FEA A ARle] doiby] Mskd] ARG Aol 5 ejus ol
R(t;) 2 FAePH dibdo veAd 28 4 Slrk
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et A GRow AAEittY f@Ee] Dep Ao £
jA Aol ot JRAI ] SjA =Tt EAE WAL ERE el AFAES
oJ3 Q= WE A ARES T Ao] Wk AP 2 2 Sl 4
S 1, T 2o

Bz
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Al g olehar FE o] B2 ARdo] 'ARE Aol M APAHE] &
b= ZIAIE FElaL o] ARPASHS s ARgske] dubA] S njEA

SPRPeIN G} o] By pE FA

<3 1>olli= Aol AREE 2 S 329k A FHYTA ] 7 7IRTe]
AA =] gk gAdo] 5,3158(51.4%) 0.2 o] AR} kAR 7|3k o
(771d)o] Fe/NE) Bt At A== 24~2747F 6,0327(58.3%) >
= 7HE WkARE, A7 234 olsi5A )7 7 dhot SAIH O R
o8] Gttt st == 4dA] E4A17F 7,606%(73.5%) o= A=t SAA
BT} Boka, 7H7IRE 4dA(7/1E) 7 A d/hE) Bk Aich

AFHRE AL AL(2,6839, 25.9%) 7 FSAIE(2,496%, 24.1%)0] #A
T 50%E 2SR, 771 oAl A7 )el TP daL a5 AIH(13
Nd)ol 7Hg At A FEAke} ofstd B 27t 1,1987(11.6%) 7
66273(6.4%) o= WA o¥kal, AR FRAAE AR ot

AlZA oigt mAdo] “7PT1E?l ko] 3,0247(39.8%) 0% THE Wk,
“gprgo] 43 FE-O 8797(11.6%) 0= LrebT) thek WA A7 7S
“Tpeb “uprigol 7Y, “thigol 8704, “eP 1gol 6/ € R vkt st
ATh FA] FRASe] €t 30075005 @ wRle]gh= o] 4,185W
(41.4%) 0= 7P Wi, 7005 9 o] JAME 772W(7.6%) 0.2 AR okt
A7IZEE Y8t BA] FEASC] BeE Atk ojojA, #ETIRE St =4
T A Aol Adae o] 8,5901(82.7%) ) WA, E F 4371€0] At
w714 HAAEHA] Hek o] 1,754(17.3%) o2 AA] ekgdth Eo7, £9

5 3 HA[A7HA 7138 F91 %k (median)2 67]€ ot
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¥ 1) BEE SMY Ex 9 FEIIZE
(1 1, %, 719
wEg | e | sew | 090
Rk
10,344 100.0 - -
A 5,315 51.4 6
4 5,029 48.6 7 2565
234 o3}t 2,759 26.7 5
24~27 A 6,032 58.3 7 2.17
28~34 4] 1,553 15.0 7
ZZd 2,738 26.5 4 088
49 7,606 73.5 7 '
ol 1,023 9.9 10
AL3] 2,683 25.9 8
ik => 883 8.5 13
3%t 2,496 24.1 5 357.52
2k 1,206 11.7 8
ook 872 8.4 2
o A% 1,181 11.4 9
9e 9,146 88.4 7
A 1,198 11.6 5 13.84
G7a=s 9,682 93.6 6
Qe 662 6.4 5 6.79
“p s 3,024 39.8 7
“apoE 2,303 30.3 7
“T 1 F 1,400 18.4 8 2171
“gp o E 879 11.6 6
1009 9wk 345 34 6
100~300%F ¢ wwk 3,715 36.7 7
300~500%F 1 Tk 4,185 41.4 6 24.07
500~700%+ ¢ w|Rt 1,103 10.9 6 '
700~1,000%+ 91wk 440 43 5
1,000%F 91 o)A} 332 3.3 4
A 8,590 82.7 -
kak: 1,754 17.3 )

Z+7+ 0.01, 0.05, 0.1 F=<ollA F2]ES ofv]sh
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<3 2> AEd F 494 EQARe] S A Gt JFdao] AlAlEel
o} 434 EPAte] oF o] 23055 Yoz HEd] EUAle] 186.47F UK

ok oF 454k 9 Btk Arieh 4dAl A el FE 5 FAF
[©)

A

i

Spuci ARk ), SJoF % FEALo] the AGur, ofgls Bt
v @A o) Fe ol A itk tek el ASels Byl $25E

ogdaoel S7Hled], s oEdlael 2536% dom e ne]

203.77F w} oF 507k o] welkt)

A E9# 4A3A ZJA}
At Az At A=A}
A A 186.4 54.2 230.5 75.9
. o17d 174.0 50.4 214.2 66.4
o A 201.1 55.0 244.6 80.7
o8k AT 186.2 54.6 229.9 81.0
3 = - Tl 190.5 44.9 231.8 59.9
o8k Hl= 188.6 55.9 219.4 65.4
24| A 183.9 52.2 247.1 86.8
AT 193.1 80.5 215.1 60.6
A}3] 179.9 50.1 229.0 62.9
A% ﬂ% 168.9 37.2 218.9 51.6
A 33} 196.2 53.4 245.3 58.4
2k 177.8 48.6 226.3 81.9
o]k 201.6 49.6 281.2 168.1
oA A 171.3 56.9 209.5 92.2
ost e 186.2 54.4 229.3 76.9
A A 204.2 37.0 243.1 63.0
“IP s - - 253.6 72.9
oy st “p g - - 222.3 61.2
k! “op g - - 210.7 98.2
“gp - - 203.7 55.8

A 2,738 7,606
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olojA], gt &Y ¥ 671do] Bt Aol HGA] AT At
A stobd Wi JFe AL MAIATE LB W AdEE A
a2 AQA dEEel AR 545 diddste] A8 dSAE ARESiT
<i# 3>°&= GLSE HJA dushrE 783 237t AAEH k) F
QAT mEH, FA, ARo] SIS, = - THOZF AFHO R 4dA &
AR, T2, ASAG@IATH I o AG(HEtho] vE AGR, o
st A AR nAE AR 4AARH 5ol =T IMRS it <]
39 BAMoR folatd kANt 4dA EAe e 7o) FUsrhy,
AA AGAET vH YRR QlFo] ¥ E3kal FAACEE Folstdr). ghA
0 o] Y& wj oist Aol “vp el vlel P e ¥ de
o] oF 357 ¢ F7keh vbH, “rpre} v 1F-S 205 o] #AEke
(£ 3) dEM 4 4490 U] AEges =4 Znt
AEd 372 4AA dEA}
i 97.6( 21.08)" 151.1(24.175)""
(=1 20.7( 3.547)" 18.0( 3.841)™
1% 2.5( 0.704)" 5.5( 0.915)
W= - T H=1) 7.1( 6.557) 10.3( 3.458)
)& A A) A (G5 P=1) 11.7( 2.668)" 20.8( 3.129)""
ARgl=1 -3.2( 6.440) 1.4( 3.869)
wE=1 -17.0(11.485) 40.3( 5.544)"
e Fe=1 7.8( 7.068) -2.5( 5.105)
ClEaE: Q) | A=l 6.8( 7.719) -6.5( 4.793)
o]ek=1 21.9(10.463) " -6.6( 7.827)
A 5= -10.1( 7.141) -26.6( 5.144)
SA(H 8 A=) 11.7(10.205) 8.2( 3.536)"
o BH(EFA=L) -0.8( 4.291) 5.6( 3.154)"
Invmills -25.0(16.950) -41.2(11.353)"
et 4 “7pE=l - 36.5( 3.356)"
(NF=2E | “HroE=l - -20.4( 3.065)"
aF “op 1=l - -20.1( 3.331)"
HET 1,489 3,656
-value 27.03 116.6™
R 0.256 0.311
T e 2471001, 0.05, 0.1 FellAl el gk ofnlshe, () <F #k2 robust
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AR Ed2k 4AA] ZJA}
°o)F Al qdF °F Al =
o= de 7 A= A= 2
A Al 186.4 | 159.1 | 27.3 | 2305 | 207.0 235
o 4 1740 | 1471 | 269 | 2142 | 1838 30.4
°T A 2011 | 1736 | 275 | 2446 | 2273 | 173
234 o8} | 1748 | 1482 | 266 | 1999 | 170.7 29.2
1% 24~27 A 199.4 | 171.3 | 281 | 2322 | 207.8 24.4
28~-344] 2015 | 1750 | 265 | 2527 | 2381 14.6
B AT 186.2 | 158.8 | 27.4 | 229.9 | 2038 26.1
= -5y | 1905 | 1669 | 236 | 2318 | 216.0 15.8
)&} H) A 1886 | 156.7 | 319 | 2194 | 1924 27.0
224 S 1839 | 161.8 | 221 | 247.1 | 229.1 18.0
AE 1931 | 147.1 | 46.0 | 2151 | 191.8 23.3
A3 179.9 | 147.9 | 32.0 | 229.0 | 203.2 25.8
A 168.9 | 1375 | 314 | 2189 | 1975 21.4
AqAF3AE | 33 196.2 | 1741 | 221 | 2453 | 2402 5.1
il 177.8 | 1604 | 17.4 | 2263 | 195.6 30.7
o]k 201.6 | 1780 | 236 | 2812 | 236.6 44.6
o2 1713 | 139.8 | 315 | 2095 | 162.2 47.3
o8} G7e=s 186.2 | 1589 | 27.3 | 229.3 | 2058 23.5
A U 2042 | 1773 | 269 | 2431 | 2209 22.2
ol 2}z Bra=s 186.9 | 159.4 | 275 | 230.3 | 205.7 24.6
k! A 180.0 | 155.1 | 249 | 2318 | 2157 16.1
“IP g - - - 253.6 | 2429 10.7
st P oIE - - - 2223 | 195.2 27.1
34 “T 18 - - - 210.7 | 1733 374
“gp g - - - 203.7 | 1683 35.4
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(£ 5) &Y = A Fx|e #2712F gl =4
A WA 94
gE(H43=1) 0.083(0.029) | - -
k) 0.008(0.007) 0.017(0.010) -0.000(0.010)
WEAF -0.002(0.016) 0.065(0.022)* | -0.070(0.022)"
N3 - 3 H=1) -0.051(0.030)" -0.050(0.040) -0.048(0.046)
et A (FE=1) 0.057(0.024)" 0.089(0.033) | 0.017(0.035)
AL3] 0.105(0.042)" 0.179(0.067)* | 0.042(0.055)
WS -0.062(0.056) -0.162(0.100) -0.036(0.069)
aF &3t 0.336(0.043)* | 0.461(0.065) | 0.146(0.070)"
(lEE: D) | Ak 0.128(0.048)* | 0.232(0.076)" | 0.051(0.063)
o] ¢k 0.609(0.054)* | 0.715(0.092)* | 0.485(0.068)
A% | 0.019(0.050) 0.134(0.080) -0.067(0.064)
=934 0.176(0.028)* | 0.214(0.038)* | 0.118(0.042)"
oS AF(HFA=1) 0.108(0.045)" 0.215(0.060)* | -0.003(0.068)
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HAAAY =Y 0.034(0.006)* | 0.039(0.008) | 0.028(0.009)
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abstract

Effects of the Gap between Reservation and Market
Wage on the Period to Get First Job

CHOI Ki Sung

This study empirically examined whether or not the gap between reservation
wage and market wage would hinder graduates’ getting first jobs. The findings
of this study are as follows.

First, the median period to get their first jobs was 6 months. Second, the
monthly average reservation wage for university students was KRW 2,305
thousand, which was higher than the market wage of KRW 2,070 thousand,
and the reservation wage for college graduates was KRW 1,864 thousand,
which was higher than the market wage of KRW 1,591 thousand.

Third, variables that can shorten the period required for getting the first
job included gender, age, education level, national and public universities,
Seoul metropolitan area, major, Grade Point Average (GPA) , number of
participating in employment support programs, number of years studying
foreign language overseas, job experience, qualifications, training, and parents'
income when admitted to universities. Fourth, the gap between reservation
and market wage did not really have an impact on the job seeking period
of the entire technical college graduates and university female graduates. On
the other hand, in case of university male graduates, as the absolute gap between
reservation and market wage increased, the probability exiting from
unemployment decreased, thereby protracting the job seeking period. This
seems due to large scale of young people preparing for civil service
examinations.

Keywords : the gap between reservation and market wage, the period to get first job,
extended cox-regression
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abstract

The Effects of Job-based HR and Ageing on Firm
Performance

Kim Jaewon * Yu Gyu-Chang

This paper explores the effects of Job-based HR and ageing, as well as
their interaction, on firm performance using the 2011 Workplace Panel
Survey(WPS) of the Korea Labor Institute. The results show that Job-based
HR measured by the usage of job analysis has a positive effect on labor
productivity(sales per employee), but ageing measured by the ratio of
employees over 45 years old has a negative effect on productivity. The firm
which heavily uses job analysis has 2.38 million won higher sales per employee
compared to the firm which doesn't use job analysis at all when other conditions
are equal. On the other hand, when the firm's ageing increases by 1%, the
sales per employee decreases 1.34 million won when other conditions are
equal. Additionally, Job-based HR has positive effects on productivity for
the firms with both high and low proportion of older employees, but the positive
impact of Job-based HR is significantly stronger at the firm with high
proportion of older employees. Therefore, the results of this study suggest
that Korean firms of which older employees have heavily increased need

to introduce Job-based HR immediately.

Keywords : job-based HR, job analysis, ageing, labor productivity, participatory work

practices
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abstract

A Theoretical Examination of the “Yakuwari” Pay in
Japanese Firms and its Implications

Park Woosung * Lee Byungha

Since more than a decade, many Japanese firms have searched for a new
solution to overcome increasing wage cost and the mismatch problem between
the job skill and pay level of the employees, which mostly result from the
traditional pay for skills. During this period, a lot of attention has been paid
to a pay scheme called "Yakuwari" pay. In fact, it has already been
implemented in large part of Japanese firms, in particular for the managerial
position employees.

In Korea where many firms are experiencing the similar problems in wage,
and many wage experts and practitioners begin to show interest to it. They
think this could be a solution for the Korean firms too. However, this new
pay scheme is not still clear in its theoretical concept and practical operations.

This paper examines recent evolution in wage system in Japan, focusing
especially on "Yakuwari" pay. We review divers approach of Japanese
academics on that concept, and synthesize and defining clearly the concept
of the "Yakuwari". And based on this, some important implications are

recommended for the Korean wage policy and wage management.

Keywords : role-based pay, wage structure, ability-based pay, Japanese firms
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